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Pictured on Front Cover: 
Women in Engineering at Munster Technological University
Patricia O’Sullivan, Bachelor of Engineering 
in Biomedical Engineering, Munster 
Technological University, whose project on 
“Development of a Complex Phantom for 
Human Centric Wireless System Testing”  
won the � rst place Vicon Prize for Best 
Undergraduate Medical Engineering 
Project at the Healthcare Technologies 

Student and Early Career Awards 2021, 
Westminster, London. Patricia’s Level 8 
Final Year Capstone project was carried 
out under the supervision of Dr. Gareth 
O’Donnell, Department of Mechanical, 
Biomedical and Manufacturing 
Engineering, MTU and Dr. Mélusine 
Pigeon, Tyndall National Institute. 

At the time of press information in Education is 
believed to be accurate and authoritative. However, 
some information may change due to circumstances 
beyond our control. Acceptance of advertisements, 
does not constitute an endorsement of products or 

services by the publishers.
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Supreme Court boosts 
home schooling rights 

TUI says campaign against 
pay discrimination goes on
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THE Supreme Court has ruled that the 
exclusion of home-schooled students 
from the 2020 Leaving Cert calculated 
grades scheme was invalid and an 
'impermissible' interference with the 
constitutional freedom of the family to 
provide education in the home under 
article 42.2 of the Constitution.

18-year-old Elijah Burke from Co 
Mayo was home-schooled by his 
mother, a registered teacher, but she 
was deemed to have a conflict of inter-
est in providing estimated marks for the 
process. The High Court and the Court 
of Appeal held that the exclusion from 
the scheme was contrary to the law, but 
the State appealed against both rulings.

Chief Justice, Mr Justice Donal 
O’Donnell said the constitutional right 
at issue was the right of parents to pro-
vide home schooling and the consequent 
right of children to receive it.

The Iona Institute described the deci-
sion as: "A big victory for the rights of 
parents".

T: 056 7819111  |   E: info@trainingsolutionskilkenny.com
www.trainingsolutionskilkenny.com

Help and support for 
people working with the 

vulnerable population

CPD Courses
Certi� cate in Trauma Informed Care And Behaviour Management
Certi� cate in Play-Based Learning and Curriculum Development

Certi� cate In Behaviour Interventions And Understanding Complex Needs

Workshops
PDA – Pathological Demand Avoidance

ADHD Workshop

Self-paced online course 
in Parental Alienation

Bespoke Training & Delivery
Corporate Consultancy

THE Teachers Union of Ireland (TUI) has 
said that it remains committed to ending 
pay discrimination, which it says was uni-
laterally imposed by Government on those 
appointed since 1st January 2011 and 
continues to see teachers and lecturers paid 
on different pay scales for carrying out the 
same work.   

The union said that significant progress 
has already been made, including the rein-
statement of the value of the Honours 
Primary Degree Allowance to the post-
2011 Common Bas ic  scale and the 
‘skipping’ of points 4 and 8 across the 
various ‘new entrant’ scales (and also point 
12 for current post-2011 teachers), which 
allows members to progress up these scales 
more quickly.   

In October, TUI used the findings of the 
latest in a series of surveys carried out by 
the Union’s  Pr inc ipa ls  and Deputy 
Principals’ Association to publicly highlight 
the significant damage that pay discrimina-
tion has inflicted on the education system, 

particularly in terms of the teacher recruit-
ment and retention crisis.   

The following grades are still subject to 
pay discrimination, with separate scales for 
those appointed before and after 1st 
January 2011:  
• Common Basic Scale (i.e. the scale for 

registered Post Primary teachers)   
• Assistant Lecturer  
• Youthreach Resource Person  
• BTEI Adult Educator  
• Adult Guidance Counsellor/

Co-ordinator  
• Adult Literacy Organiser and 

Community Education Facilitator.  
Sinn Féin Education spokesperson 

Donnachadh Ó Laoghaire has urged 
Minister Joe McHugh to finally address the 
issue of pay discrimination among teachers, 
ahead of planned strike action on February 
4th. “It is unacceptable that you could have 
two teachers sitting in a staff room on two 
different pay scales despite doing the exact 
same work," he said.
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New Courses 
― BSc in Global Challenges (DC189)
― BSc in Psychology and Disruptive 

Technologies (DC210)
― BSc in Psychology and Mathematics 

(DC207)
― BEng in Mechanical and  

Sustainability Engineering (DC194)
― BSc in Digital Business and  

Innovation (DC241)
― BA in Climate and Environmental 

Sustainability (DC294)
 

New Specialisms
― BSc in Bioprocessing - entry via 

Biological Sciences General Entry 
(DC180)

― BSc in Chemistry with Artificial  
Intelligence - entry via Chemical  
Sciences General Entry (DC163)

― BSc in Physics with Data Analytics - 
entry via Physical Sciences General  
Entry (DC175)

― Bachelor of Business Studies  
with Business Analytics - new  
specialism in Bachelor of Business 
Studies (DC111)

Here’s where 
we grow

UNDERGRADUATE COURSES AT DCU

At DCU, we know complex problems need innovative solutions. 
 
Our new courses equip students to tackle challenges such as fighting climate 
change, exposing fake news and preventing future pandemics. Students will gain 
not only practical learning, but valuable connections with industry leaders, and 
enriching opportunities to develop the skills needed for a changing world.

Visit dcu.ie/cao

THE winners of the 58th BT Young 
Scientist & Technology Exhibition  
are Aditya Joshi and Aditya Kumar, 
3rd year students from Synge Street, 
Dublin, for a project entitled “A New 
Method of Solving the Bernoulli 
Quadrisection Problem”. 

Professor Pat Guiry, Professor of 
Synthetic Organic Chemistry at UCD 
and Chair of Group Chemical, 
Physical & Mathematical Sciences 
Judging Panel said: “The students 
tackled the problem using the tech-
nique of particle swarm optimisation, 
an algorithmic approach inspired by 
the biological phenomena of the 
behaviour of individuals within flocks 
or swarms. 

" T h e  j u d g e s  w e r e  h i g h l y 
impressed by their elegant work, 
their creative ideas and their excel-
lent presentation skills. The students 
presented a new approach to a 
problem that dates back to 1687, 
while also identifying areas of pos-
sible application in contemporary 
engineering.” 

Pic from Fennell Photography

Young scientists stand 
out from the swarm

Six-part documentary series by RTÉ and the IUA 
on game-changing university research projects

THE Irish Universities Association (IUA) has 
partnered with RTÉ and New Decade TV 
to bring Ireland’s Change Makers, the most 
transformative research-led projects and 
the inspiring people behind them, to Irish 
television this spring.

The series showcases the remarkable and 
lasting public impact of leading research 
projects by eight universities in Ireland in 
areas such as children’s health, health tech-
nology, education, youth justice, gender 
equality and inclusion, as well as the envi-

ronment and climate change.
Studies include Dingle Peninsula 2030, a 

UCC and MaREI research project using the 
power of citizen science to reduce Dingle’s 
carbon emissions by 50% in just under 10 
years and the Neureka App for Mental 
Health developed by the Global Brian 
Institute at TCD that combines mobile 
technology with citizen science to help cre-
ate a clearer picture of people’s mental 
health.

The series is currently running on RTE 
One TV and all episodes are available on 
the RTE Player.
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At the forefront of
training Counsellors and
Psychotherapist in
Ireland

B.A. (HONS) IN
COUNSELLING &
PSYCHOTHERAPY

This new Honours BA programme is
highly interactive and has been
designed for those wanting to study
towards becoming competent
professional practitioners in
counselling related areas. The
awards associated with this
programme are accepted for
Professional Accreditation by ACI,
APCP & NAPCP.

Offering personal therapy and
placement as part of the
programme. Real life training and
experience gained as you study. 

P L A C E M E N T

This course Utilises “Blended
Learning” giving you the choice
between attending classes face-to-
face or joining in online.

F L E X I B L E
L E A R N I N G

www.ichas.ie
info@ichas.ie
(061) 216 288

Facebook: ICHAS.College
Instagram: ichascollege

C O N T A C T  U S
T O D A Y

A €28m Schools Energy Retrofit Pathfinder 
programme that will demonstrate the 
approach to deep retrofit in the schools’ 
sector, testing energy efficiency solutions 
and renewable heat technology was 
announced in early January.

This government-funded energy retrofit 
pathfinder programme will target energy 
use and carbon dioxide emission reduction 
by 51%, testing deep retrofit and low car-
bon  hea t ing  so lu t i ons .  The  2022 
programme will see 5 schools benefiting 
from a selection of energy efficiency works.

The pathfinder programme has retrofit-
ted 41 schools across Ireland to date with 
work on an additional 9 schools added in 
2021 underway. 2022 will see six additional 
schools undergoing deep retrofit to a 
Building Energy Rating (BER) of B with 
renewable heating systems. 

Each school undergoes a comprehensive 
assessment to ensure that the measures are 
suitable for that school and will deliver 
value to both the school and learnings for 
the national retrofit programme.

€28m for school Energy Retrofit 
Pathfinder Programme in 2022

The schools for 2022 present a variety of 
challenges, including building age, arche-
type and retrofit requirements.

CEO of the Sustainable Energy Authority 
of Ireland, William Walsh said:

"SEAI continues to support schools with 
energy efficiency through student work-
shops, resources (more than 50,000 
students per annum) and energy manage-
ment  (1000 schools  to  date) .  The 
pathfinder programme is providing a tem-
plate for large scale retrofit of all schools in 
Ireland, which will be required to help 
Ireland meet its ambitious national targets.”

Race equality in Higher 
Education - more to do 
says new HEA report

A SURVEY commissioned to capture the 
lived experience of higher education staff 
in relation to race equality has been 
released by the the HEA’s Centre of 
Excellence for Equality, Diversity and 
Inclusion.

In the survey results a 
majority agreed with the 
statement that ‘race 
inequality exists in Irish 
h i g h e r  e d u c a t i o n ’ . 
R e s p o n d e n t s  f r o m 
minority ethnic groups 
were more likely to have 
experienced discrimina-
tion and respondents across all groups 
described reporting and witnessing racial or 
ethnic discrimination against minority ethnic 
staff.

The survey also reported experiences of 
collegiality in Irish HEIs are generally posi-
tive across all ethnic groups although many 
respondents highlighted that they were 
unaware of any policies or guidelines to 
support reporting discrimination.
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Pictured at NovaUCD are Charlie Gleeson, Zipp 
Mobility and Niall Carson of FREE NOW Ireland. 
(Credit: Julien Behal Photography)

MULTI-MOBILITY app FREE NOW and 
Zipp Mobility (Zipp), an Irish micro-mobility 
operator headquartered at NovaUCD, have 
announced that they are joining forces with 
aims to integrate Zipp’s eScooters and 
eBikes on the FREE NOW app this year. 

This partnership will enable passengers 
to book Zipp’s micro-mobility transport 
options via the FREE NOW app when Zipp 
rolls out its services across Ireland in 2022.

The announcement comes off the back 
of the recently announced Road Traffic & 
Roads Bill 2021 which will legalise eScooter 
use in public places as public demand grows 
for flexible and sustainable transport 
options. Recent research conducted by 
FREE NOW shows that 40% of its passen-
gers plan to use eScooters like Zipp’s for 
everyday transport when they are made 
widely available in Irish cities this year, and 
three quarters think that Ireland needs more 
sustainable, electric transport options in line 
with other European countries.

Zipp has already launched in the UK and 
mainland Europe and plans to launch both 
eBikes and eScooters across Ireland in 2022 
along with beginning operations in Portugal 
and Spain.

FREE NOW partners with 
NovaUCD's Zipp Mobility

Atlantic Technological 
University is born

Using Artificial Intelligence to tackle 
bias in recruitment at TCD's Adapt centre
WITH the Great Resignation underway a 
lot of people are reflecting on their careers 
with some looking for new opportunities or 
a change of direction. 

A new research project, LAIBRE, looks to 
leverage Artificial Intelligence (AI) to 
remove any bias from the recruitment pro-
cess helping to attract more diverse talent. 

The project aims to eliminate bias across 
different Human Resources workflows with 
the help of advanced Natural Language 
Processing (NLP) techniques. This project is 
expected to revolutionise the hiring process 
by providing equal opportunities for candi-
dates with diverse backgrounds. 

THE three north and west ITs, Galway 
Mayo Institute of Technology, Institute of 
Technology Sligo and Letterkenny Institute 
of Technology will be combined to form the 
Atlantic Technological University.

A new research project, LAIBRE, looks to 
leverage Artificial Intelligence (AI) to 
remove any bias from the recruitment pro-
cess helping to attract more diverse talent. 

Over 3,000 students, staff and external 
stakeholders were surveyed by the com-
pany as part of the naming process. 

Minister Simon Harris said:  "'Atlantic' 
conveys power, strength, inspiration, crea-
tion, vast horizons. A distinctive geography, 
rich history and shared heritage."

The research will be conducted by inno-
vator and data expert, Kolawole Adebayo, 
winner of the Enterprise Ireland’s CareerFit-
Plus Marie-Curie Fellowship.

Kolawole said, “I am extremely excited 
about this pathbreaking project. Hiring bias 
occurs when candidates feel excluded or 
are considered positively or negatively 
because of certain characterizations which 
have nothing to do with their ability. 

"LAIBRE seeks to overcome this by 
implementing AI models that can under-
stand the content of HR documents to 
remove content that can lead to uncon-
scious bias and discrimination."

A dog is for life®
The Dogs Trust Education 
team now visit Secondary 
schools. Book a workshop 
today at
LearnWithDogsTrust.ie

DogsTrust.ie

Registered Charity Number
20057978



Classroom HEPA 
Air Purifier 

from EMS Copiers
One of the most powerful air purifiers 
available, the Wood's GRAN 900 has 
extremely low energy consumption and 
noise levels. 
Ideal for busy classrooms, the GRAN 900 
has double HEPA filters for the fastest and 
most efficient cleaning capacity . 

■   Incredibly powerful
■   Exceeds all of the minimum criteria as 

outlined by the Department of Education
■   H13 HEPA filtration - independently 

certified to greater than 99.95% filtration
■   2 x HEPA filters
■   Very low energy consumption
■   Removes viruses, pollen and dust
■   Optional high capacity carbon filter
■   Full 5 year warranty - buy with confidence
■   European manufacturer
■   CE Certified
■   Buy your filter from a reliable source

From just €5.95 + vat per 
classroom per week 

Purchase options or split 
buy/rental options available

sales@emscopiers.ie

www.emscopiers.ie

Call  01 901 8386
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DCU's IIDB works with Wexford CoCo in 
launch of AI technology to explore 

smart tourism and public engagement
WEXFORD County Council in collaboration 
with the Irish Institute of Digital Business at 
Dublin City University is using Hello Lamp 
Post to bring state of the art interactive AI 
technology to various sites across Gorey, 
encouraging the public to engage with 
objects in local streets in an innovative and 
playful way while exploring how technol-
ogy can change how the public think about 
and interact with the public realm in Gorey.

The new technology will enable members 
of the public to interact with objects in their 
everyday surroundings - all through text 
messaging on their phones. 

By scanning a QR code on a public object 
such as a lamp post or bench, members of 
the public will be able to engage in a 
friendly two-way conversation via text, 
enabling real-time answers to questions and 
information on Gorey town’s rich variety of 
cultural sites and landmarks.

Starting at Market House, people will be 

able to ‘chat’ with objects along the stretch 
which finishes at Ashdown Park including 
Gorey Station and Civic Centre. With an 
SMS enabled phone, they can say ‘Hello’ 
- sending a text to a particular object, for 
example, ‘Hello Bench’ and have fun con-
versations with each object. 

The public will also be asked to share 

insights about their experience and vision 
for the future of the area on an ongoing 
basis, which will be anonymously fed 
directly to the Irish Institute of Digital 
Business at DCU and Wexford County 
Council.

This pilot project is part of a wider “Town 
of Things” pilot project funded by the 
Department of Rural and Community 
Development under the Digital Innovation 
Programme 2021. In addition to Hello 
Lamp Post, connected sensors will also be 
placed along Gorey Main Street to measure 
air quality and noise throughout the day as 
well as the amount of vehicles and pedes-
trian traffic passing through the street.  
Wexford County Council and the Irish 
Institute of Digital Business at DCU will be 
undertaking a series of research and out-
reach projects to support the project 
including student workshops, hackathons 
and other promotional events.

Two new writers-in-residence 
announced at DCU for 2022

DCU has appointed writer 
Sadhbh Dev l in ,  as  I r i sh-
Language Writer-in-Residence 
and Dave Rudden as Writer-in 
-Residence. 

Both writers will take up 
their posts in January 2022. 
Sadhbh will be located in 
Fiontar & Scoil na Gaeilge and 
Dave at the School of English. 
The roles are funded jointly by 
the Arts Council and DCU.

Sadhbh Devlin is primarily a 
writer of literature in Irish for 
children and teenagers but also 

writes fiction in Irish for adult 
readers. She has published 
three Irish-language picture-
books with Futa Fata. 

Dave Rudden is a graduate 
of St. Patrick’s College, Dave 
Rudden is an author, actor and 
creative writing teacher based 
in Dublin. His first novel, 
Knights of the Borrowed Dark, 
was called ‘a magical debut’ by 
the Guardian. Knights went on 
to win the 2016 Irish Book 
A w a r d  f o r  B e s t  S e n i o r 
Children's Novel.

Mark Little and Stephen O’Leary 
receive awards from Griffith College

Mark Little, broadcaster, author and Managing Director of Kinzen 
receiving his Professional Excellence Award from President of Griffith 
College, Prof Diarmuid Hegarty at the College’s graduation ceremony in 
Dublin. Griffith College held its largest series of graduations over five 
days this year to facilitate graduates from 2021 and from 2020 in 
recognition of the milestone these students missed due to the pandemic.



Did you know that Ireland’s 16 
Education & Training Boards are the 
largest providers of education and 

training in the Ireland?

www.fetchcourses.ie 
Further Education &
Training Course Hub

www.cao.ie  
Now has further

education and training
options including
apprenticeships

www.smartchoices.ie
 Information on the
labour market and
Further Education

& Training

www.gov.ie/therightcourse 
One-stop shop for
accessing upskilling
options and advice

Your Route to Further 
Education & Training

or contact your local ETB

You can access all your further education and training 
options through the following routes:

Visit the ETBI Directory of ETBs on 

www.etbi.ie

https://www.gov.ie/en/campaigns/f205a-the-right-course/
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Student Quick Guide to 
accessing Further Education 

& Training Options 

Education and Training Boards Ireland (ETBI) is the 
national representative body for our member ETBs 
and comprises of the staff of ETBI, the ETBI Chief 
Executives, Directors of Further Education and 
Training, Direc tors of Schools, Direc tors of 
Organisation, Support and Development Forums 
and the respective networks and groups associated 
with these forums. 

Our mission is to lead and advance the contin-
ued development of education, training and youth 
work in Ireland and our vision is to harness our 
strength to influence and promote a strong educa-
tion and training sector through collaboration and 
collective effort. 

ETBI is guided by the core values of excellence, 
care, equality, community and respect and our 
strategic goals focus on delivering under the 
themes of people, partnership, and potential.

A Few Stats
~~~~~~~

16 Education & 
Training Boards 

~~~~~~~

Deliver Further 
Education & 
Training to 

200,000+ learners 
each year

~~~~~~~ 

Via 4,000+ 
programmes 

~~~~~~~ 

In 500 FET centres 
nationwide 

including 124 Post 
Leaving Certificate 

Colleges 

EDUCATION and Training Boards (ETBs) are 
the largest providers of education and training 
in Ireland with 27 Community National 
Schools, 250 post primary schools, youth 
services and over 500 further education and 
training centres in the state. ETBs delivered 
further education & training to an estimated 
200,000 learners in 2020.

From the school leaver examining their 
options to the silver surfer looking to update 
their IT skills (and everything in between), 

ETBs provide lifelong learning for all. 
The breadth of offerings (Post Leaving 

Certificate Courses, the latest traineeship and 
apprenticeship programmes, back to educa-
tion initiatives and community education) is 
matched by the diversity of delivery methods 
(part-time, full time, in person, online). But 
where to start? 

Here’s a quick guide to your routes to fur-
ther education and training in your local 
Education & Training Board: 

www.fetchcourses.ie is the Further 
Education & Training Course Hub where 

you can access information on all your fur-
ther education & training options through 

their course finder search facility. They 
also have information on the grants and 

allowances available. 

www.fetchcourses.ie

www.cao.ie www.smartchoices.ie

www.gov.ie/therightcourse www.etbi.ie

The CAO portal now includes many further 
education and training options (levels 5 & 6) 

and apprenticeships (levels 5-10).

www.smartchoices.ie provides information on the 
labour market and Further Education & Training 

options for students, employees and unemployed 
in the current and emerging jobs market.

www.gov.ie/therightcourse is a one-stop 
shop for accessing upskilling options and 

advice including career guidance

You can also contact your local Education & 
Training Board via the ETBI Directory of 

Ireland’s 16 ETBs on www.etbi.ie



LAST November the Government launched Climate 
Action Plan 2021, “an ambitious plan to put Ireland on 
a more sustainable path, cutting emissions, and creating 
a cleaner, greener economy and society”. 

This follows the Climate Act 2021, which commits 
Ireland to a legally binding target of net-zero greenhouse 
gas emissions no later than 2050, and a reduction of 
51% by 2030.  

In 2050 my kids will be the same age I am now, so I 
often think how different their world will look, and how 
I can contribute now to making that world a better one. 

I think about how SEAI can help address the potential 
devastating impacts of climate change on our own 
country, and on the more vulnerable countries across the 
globe so it’s not our children’s problem in 30 years. 

World leaders have gathered in Glasgow this week to 
discuss the global effort required to prevent global aver-
age temperatures from rising more than 1.5° Celsius, 
threatening our very existence on this planet.

We should not fear the effort required; we need to 
embrace it. It’s not about stopping what we are doing, 
rather changing how we do things. I am convinced we 
can create a better country in the process. And, when 
we share our successes and failures along the way, we 
will play an even bigger part in the global transformation. 

We have lots to look forward to; more vibrant and 
self-sufficient communities, better air quality, better 
homes for all our citizens, more energy independence, 
and an economy built on sustainable industries and 
careers.

How will Ireland meet it’s 2050 target of 
net-zero emissions, economy wide?

We need to substitute nearly all of our fossil fuel use 
with renewables: The target includes energy for heat, 
electricity and transport, agricultural emissions, industrial 
emissions, waste and other emissions. 

To achieve this target, we need to substitute nearly all 
of our fossil fuel use with renewables and any emissions 
we do add to the atmosphere is no more than the 
amount taken away. 

The public sector will lead here with vastly increased 
financial supports being provided by Government, the 
strongest targets for public sector emissions reductions 
and the prohibition of new fossil fuel heating systems in 
public buildings after 2023. Other sectors will have to 
follow suit.

Energy use will be electrified: A large amount of 
energy use in our homes, industries, and transport will 
be electrified, with that electricity coming from renew-

able energy resources. 
There will also be a role for alternative fuels such as 

bioenergy and later in our journey, for green hydrogen 
generated from renewable energy.

Changes in how we generate and use energy: We 
anticipate a revolution in the way we generate and use 
energy. 

Community owned renewable power generation, 
rooftop solar PV, district heating and electricity schemes, 
new business models in industry, circular resource usage, 
mobility as a service, more active and public transport, 
and other major changes will be apparent and present 
new opportunities in a net-zero society.

The pathway to net zero is what counts: Many of the 
technologies exist today that can enable the pathway to 
net zero, however, these need to be deployed at scale, 
now (it’s cumulative emissions that count here). 

We also need to continue to invest in research and 
development of new technologies and where we are 
unsure, we need to consider possible emergency 
response mechanisms to reduce emissions in a hurry. 

Such responses will be increasingly required if we can’t 
eliminate fossil fuel burning technologies quickly enough 
to meet climate goals.

Energy efficiency and energy storage: We should not 
underestimate the role that energy efficiency and energy 
storage will play across the spectrum in driving down the 
demand for fossil fuels and making better use of the 
renewable energy that is generated. 

Storage technology already exists and with the 

By

William 
Walsh 

Chief Executive 
Officer, SEAI

"To achieve 
this target, we 
need to 
substitute 
nearly all of 
our fossil fuel 
use with 
renewables 
and any 
emissions we 
do add to the 
atmosphere is 
no more than 
the amount 
taken away"

Climate Action Plan 2021 - ambitious plan 
to put Ireland on a more sustainable path

12   Education



advances in battery technology, we also need to make 
the interconnecting systems smarter to allow signals and 
flexibility between the sources of generation and 
demand.

So, what will our future look like if we act 
now

Private homes: Having an A-rated home will be the 
norm, not the luxury. Our homes will warm and cosy 
and, importantly, no longer heated by fossil fuels such 
as oil and gas. 

Rural homes that are currently heated by oil will likely 
be heated using electric heat pumps. Homes and build-
ings in urban areas will be connected to a district heating 
network that provides heat from renewable sources such 
as large-scale heat pumps, geothermal energy or from 
recycled waste heat. 

Our homes will also play an active part in the energy 
systems as energy demand and supply are matched in a 
way that reduces overall emissions.

Our towns and cities: Our towns and cities will be 
vibrant energy communities, leading in the generation 
of renewable energy, and mass adoption of home energy 
upgrades. 

All our buildings will be near zero energy buildings, 
meaning all citizens will live in warm, comfortable homes. 
We will be surrounded by open spaces supporting bio-
diversity for recreation. Every town and city will have 
cycling and walking paths making it easier and safer to 
get around. 

Population density will increase around towns and 
cities enabling the roll out of district heating systems and 
the flows of energy, water and waste will operate more 
efficiently.

How we travel: Our country will be served by a net-
work of fossil-fuel-free public transport, active transport 
networks and new types of mobility services to meet our 
travel needs. 

Most private and commercial road vehicles will be 
electric, and truly zero emissions from a zero-emissions 
electricity system. The need for private transport journeys 
will reduce because of remote working practices and 
enhanced public transport. 

People will no longer see the value in owning a vehi-
cle that sits 80% of the time in their drive or car park. 
The ownership will be with fleet companies who merge 
with dealerships and taxi and bus firms to provide a 
single mobility service which is constantly available and 
tailored for the customer. 

Air travel in the future will be based on low/zero car-
bon fuels with more efficient electrically powered 

aircrafts used for short hop flights.
Our Electricity System: Our electricity will come from 

a variety of renewable sources like wind, solar, hydro-
power, bioenergy and ocean energy. Battery energy 
storage and further interconnection will provide signifi-
cant support to the system. 

Clean fuel conventional generation, like hydrogen or 
biogas, will form the backup for periods of low renew-
able production. Our energy systems for electric heat 
and transport will be more closely linked and we will see 
the emergence of new forms of utility companies with 
more flexible services. A fully renewable electricity grid 
will also provide power for industrial processes that cur-
rently burn fossil fuels. Hydrogen will be used for the 
high heat energy intensive production like steel.

What now?
Stop trying to imagine life as we know it just fast 

forwarded 30 years. New technologies will emerge, 
people’s behaviours, values and lifestyles will change. 
Just as they have done over the past 30 years. 

Who would have imagined in the 80’s that we would 
all be walking around today accepting phone calls on 
our wrists, counting our daily steps and watching TV on 
demand! Not only are technologies advancing every day, 
but they are getting cheaper, more efficient, and smarter.

It is up to each one of us, especially those in positions 
of influence and power, to ensure that our future, our 
children’s future, is one that works for everyone. 

That represents a huge responsibility for Government 
at all levels, for large industry, for business and for us all 
as communities and citizens. It won’t always be easy, but 
will definitely be easier if we take it on together. 
Ultimately, success will be something we can be proud 
of as Irish citizens.

So, embrace the change. Invest where you can in 
energy efficient technologies and renewables to replace 
your fossil fuel use. Seek out support, be that financial, 
or other. 

Make energy management a priority for your business, 
educate yourself, your co-workers. Learn from others 
– check out this year’s SEAI Energy Award Winners for 
inspiration. 

Join a Sustainable Energy Community and support 
each other, build a better future for the family you will 
never meet, and know that they will remember you and 
what you did for our planet.

I welcome the ambition of the Climate Action Plan 
2021. SEAI will work tirelessly with all energy users, 
guiding and supporting their own energy transition, 
underpinning the goal of a decarbonised society.

Article courtesy of 
the SEAI

www.seai.ie

"People will 
no longer see 
the value in 
owning a 
vehicle that 
sits 80% of 
the time in 
their drive or 
car park"

"Population 
density will 
increase 
around towns 
and cities 
enabling the 
roll out of 
district heating 
systems and 
the flows of 
energy, water 
and waste will 
operate more 
efficiently"

Climate Action Plan 2021 - ambitious plan 
to put Ireland on a more sustainable path
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Learn, teach and engage with Olive VLE. 

Chat, meet and collaborate with Microsoft Teams. 

Experience a hybrid learning approach with our 
cutting-edge, intuitive features. 

Olive AI Content Pro
Access the game-changer application in content 
creation from within the Olive VLE application to 
convert your content into highly engaging courses.

With Olive’s AI Content Pro you can now automate 
the content creation process to generate e-learning 
course videos at LIGHTNING SPEED using AI-based 
technology. 

Create high-quality courses for organisations of all 
sizes and courses of all types.

To learn more about Olive VLE and AI Content Pro,
Visit www.olivegroup.io/olive-vle
or Contact Us at vle@olivegroup.io

Microsoft ISV Partner Olive Group, in collaboration 
with Microsoft has launched a new Virtual 
Learning Environment (VLE) app in Microsoft 
Teams - Olive VLE. 

This world-class app helps educational institutions 
and learners pivot from traditional delivery formats 
to high-end, interactive digital content designed to 
enhance the learner journey.

The Olive VLE Teams App delivers HIGH-QUALITY 
digital content that is learner-centric and outcome 
driven, while also facilitating more dynamic 
student-tutor engagement.

Sign up today

Free Access
for Up to 5 Learners.
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IRISH Ed-Tech company Olive Group 
has launched a new partnership with 
Microsoft that will see potentially 
thousands of teachers and students 
in Ireland benefitting from access to 
high-end, quality, interactive and 
digital content. 

The launch of the new Virtual 
Learning Environment (VLE) app in 
Microsoft Teams as part of a joint 
initiative with Microsoft Ireland. 
Launched from within the Microsoft 
Teams application, Olive VLE is an 
intuitive software platform that 
delivers a wide range of interactive 
digital content, enabling a more 
user-centric learning experience for 
up to 250 million global Microsoft 
Teams users. 

Interactive
By making it easier for teachers 

and educators in Ireland to develop 
interactive material, students and 
learners will benefit from this new 
partnership. The total student popu-
lation in Ireland is just under 1.1 
million and this new Irish developed 
technology has the potential to 
transform hybrid and blended learn-
ing for them. 

Within  the app an AI Content 
Creation Automation Tool is  avail-
able as an add-on feature. It is an 
intuitive AI based content authoring 
tool, which creates video based 
courses and videos in a fast, efficient 
fashion by utilising the power of AI 
technology. 

In an on-demand world, short of 
time, the Olive AI Content Creation 
Automation Tool provides an out-
standing addition to enhance the 
quality of education, whilst saving 
creators time – interactive and 
engaging content created in minutes 
not months. The application will help 
educational institutions, freelance 

tutors, open college networks  and 
Corporates pivot from traditional 
delivery formats with a wealth of 
high-end, interactive digital content 
to enhance the learner journey. 

Commenting on the announce-
ment, Brendan Kavanagh, CEO, 
Olive Group said, “We’re very 
excited to extend the reach of Olive 
VLE to up to 250 million Microsoft 
Teams users across the world. 
Collaborating with Microsoft Ireland 
has allowed us to deploy a purpose-
built learning experience that will 
resonate with digital natives – the 
swipers, scrollers, and touch screen 
aficionados of the world. 

“Students and teachers in Ireland 
are accustomed to consuming con-
tent as part of a seamless user 
experience via platforms such as 
Spotify, Netflix and Tiktok. Until 
now, an educational counterpart has 
been lacking. 

"We are targeting institutes who 
want the collaborative energy of the 
classroom, in a virtual setting, as well 

as an enhanced learning experiences 
that are accessible 24/7.”

Digital natives
Professor Kevin Marshall, Head of 

Education for Microsoft Ireland, said: 
“We’re delighted to partner with 
Olive Group – a company that is on 
the cutting edge of EdTech. The 
team has a firm appreciation of what 
digital natives are looking for. 
Catering to evolving user demands 
requires big picture thinking, and 
Olive Group has a proven track 
record of delivering eLearning solu-
tions that are easily deployable, 
customisable and user-friendly. 

"Olive VLE delivers high-quality 
digital content that is learner-centric 
and outcome driven, while also 
facilitating more dynamic student-
tutor engagement and more efficient 
digital assessments.”

Olive Group: For more visit us on 
www.olivegroup.io/olive-vle or 
contact us at vle@olivegroup.io

Irish Ed-Tech Company Olive Group 
launch new partnership with Microsoft to 
benefit teachers and students in Ireland 

Partnership will see the integration of Olive Group’s Virtual Learning 
Platform in Microsoft Teams, allowing teachers and students to access 

high-end, quality interactive digital content

Brendan Kavanagh, CEO Olive Group; Professor Kevin Marshall, Head of Education Microsoft Ireland

"Collaborating 
with Microsoft 
Ireland has 
allowed us to 
deploy a 
purpose-built 
learning 
experience that 
will resonate 
with digital 
natives – the 
swipers, 
scrollers, and 
touch screen 
aficionados of 
the world"
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Apprentices 
learn a 
variety of 
electrical and 
practical skills 
and, upon 
completion 
of the 
programme 
obtain a QQI 
Advanced 
Level 6 
Electrical 
Trade 
Certificate 
which is 
recognised 
around the 
world. 

DO you want to be part of the team connecting our 
communities to clean electricity? If so ESB Networks 
Apprenticeship Programme might be for you. 

At ESB Networks, we build and maintain Ireland’s 
electricity network, connecting over 2.3 million homes, 
farms and businesses to a clean electric future.

We have recruited over 300 apprentices in the last five 
years and we will be recruiting up to 60 apprentices 
across the country again in March 2022 for our pro-
gramme starting in September 2022. 

Recruitment for Our 2022 Apprenticeship Programme 
will be open for applicants from Mid March 2022 at 
www.esbnetworks.ie/careers/apprenticeships. There are 
a number of interesting Apprentice Videos on our web-
site that will give you an idea of the type of work our 
Apprentice Electricians/Networks Technician are involved 
in on a day to day basis.

High level of interest
The 2021 ESB Networks Apprenticeship Programme 

recruitment campaign received over 4,500 applications, 
highlighting the level of interest in the programme and 
in a career that is diverse, challenging and rewarding. 

As an Apprentice Electrician/Network Technician, you 
will receive on-the-job training and working as part of 
front-line teams, as well as classroom-based learning, 
Apprentices benefit, from varied work experience, work-
ing both indoors and outdoors, and learning about 
technology, customer service, and delivering results 
under pressure. Apprentices learn a variety of electrical 
and practical skills and, upon completion of the pro-

gramme obtain a QQI Advanced Level 6 Electrical Trade 
Certificate which is recognised around the world. 

Seven phases
The ESB Networks Electrical/Network Technician 

Apprenticeship is SOLAS standards-based, consisting of 
208 weeks over four years. During this time, there are 
seven SOLAS phases which include on job training dur-
ing phases 1, 3, 5 and 7 where apprentices work closely 
with a qualified Network Technician constructing and 
maintaining the electricity network on varied sites across 
their assigned area of the country. 

The SOLAS phases 2, 4 and 6 consist of off-the-job 
training modules, with phase two in a SOLAS Training 
Centre, while Phase 4 and 6 are in IT Colleges around 
the country. Finally, there are 24 weeks of ESB Networks 
off the job training which takes place in the ESB 
Networks Training Centre, Portlaoise.

Having completed the four-year programme, appren-
tices will have gained experience working with a leading 
utility company. 

At ESB Networks, we’ve been connecting customers 
to Ireland’s power network for years. We’ve also been 
making new connections, building a network that’s 
stronger than ever so we can all be kinder to the planet. 
We are connecting over 2.3 million homes, farms and 
businesses to a clean electric future and ESB Networks’ 
apprentices play an important role in delivering this. 

 
The Role
Our Customers are at the heart of ESB Networks, 

See your career going places with the 
ESB Networks Apprenticeship Programme



Education   17

How to apply
FOR those, who are interested in becoming an ESB 
Networks Apprentices Electrician/Network 
Technician, the programme will open to applicants 
in March 2022. 

All Interviews will take place during the month of 
May. With offers been made the last week in July/ 
first week in August. All new recruits will start their 
apprentices with ESB Network September 2022. The 
programme is open to individuals over 16 years of 
age on 1st June of the year they are applying. 

At the time of application, candidates must have 
obtained the following minimum educational quali-
fications:

Junior Certificate (Ordinary Level)
Grade C or higher at Ordinary Level (or Grade D or 
higher at Higher Level) in the Junior Certificate (or 
equivalent) in the following subjects:
1)  Irish or English
2)  Mathematics
3)  Science*
4)  Any 2 other subjects
* If you have not obtained the required grade in Science, Grade C 
or higher at Ordinary Level in any one of the following subjects is 
acceptable: Technology, Art Craft and Design, Technical Graphics, 
Materials Technology (Wood), Home Economics or Metalwork.

Leaving Certificate
Grade D / O6 or higher at Ordinary Level in the 
Leaving Certificate (or equivalent) in the following 
sub-jects:
1)  Irish or English
2)  Mathematics
3)  Science Subject (Agricultural Science, Biology,  
     Chemistry, Physics, Physics & Chemistry)*
4)  Any 2 other subjects
* If you have not obtained the required grade in any of the above 
Science subjects, the following is ac-ceptable at Leaving 
Certificate Level (Grade D/O6 or higher at Ordinary Level) : Art, 
Construction Studies, Design and Communication, Graphics, 
Engineering, Home Economics, Technical Drawing and 
Technology.

through their on-the-job experience, ESB Networks’ 
apprentices will be at the fore front in delivering and 
providing a world class service to our 2.3 million custom-
ers. 

Although the job requires an element of physicality, 
there is much more to the programme than climbing 
poles and heavy lifting, this role combines both physical 
effort and logical thinking.

No two days are the same in the programme, appren-
tices will be assisting and dealing with a wide range of 
our customers’ needs. 

In their day-to-day work activities they may be 
responding to faults and fault finding to maintain a reli-
able supply of electricity for our customers, connecting 
new customers, both residential and commercial to the 
electricity network, replacing and maintaining electrical 
assets and installing new elements to the electricity 
network like overhead wires and unground cable tech-
nologies. 

Peer support
A critical part of the ESB Networks Apprenticeship 

Programme is the training and peer support given to the 
apprentices. Throughout the programme, apprentices 
work alongside and closely with experienced Network 
Technicians. 

While the job may be challenging, the apprentice is 
always part of a team who will be there to assist and 
support throughout the programme. ESB Networks 
greatly fosters and encourages the idea of creating a 
team and peer support network.

See your career going places with the 
ESB Networks Apprenticeship Programme



New Year,
New Opportunities
Study with one of our flexible blended 

learning programmes

LEVEL 9

PME in Primary Education and
PME in Post-Primary Education

We are accepting applications for Spring 2022 
until 1st February. Apply for Autumn 2022 by 
21st June.

Postgraduate Diploma in Science in
Business Data Analytics

This new programme begins in Autumn 2022 
and is eligible for Springboard+ funding. 
Contact us for more information.

LEVEL 8

Bachelor of Education (Honours) in
Early Childhood Education

Applications for Autumn 2022 are now open.

Bachelor of Science (Honours) in
Nursing in General Nursing

Applications for Spring 2023 will open later 
this year.

Contact our Enrolment Team on  

01 6610168 (option 2) or

 advisor@hiberniacollege.net.

Learn more at:

teach ireland.ie
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HIBERNIA College specialises in 
professional degree programmes that 
are delivered through the medium of 
blended learning. The College was 
founded in 2000 with a vision to 
transform teacher education in the 
Republic of Ireland by offering 
increased access and flexibility for all 
learners. The addition of three new 
programmes expands the College’s 
mission to meet this need in other 
sectors.

Students can now choose from 
f ive different accredited pro-
grammes. Level 9 options include a 
Postgraduate Diploma in Science in 
B u s i n e s s  D a t a  A n a l y t i c s ,  a 
Professional Master of Education 
(PME) in Primary Education and a 
PME in Post-Primary Education. 

Level 8 options include the new 
Bachelor of Education (Honours) in 
Early Childhood Education and the 
new Bachelor of Science (Honours) 
in Nursing in General Nursing. This 
programme is the first of its kind in 
Ireland, offering undergraduate 
nurse education through a blended 
learning model. 

New programmes
The Col lege deve loped the 

Bachelor of Education (Honours) in 
Early Childhood Education to prepare 
inclusive and transformative leaders 
for the early childhood sector. 
Applications for autumn 2022 are 
now open. 

The Postgraduate Diploma in 

Hibernia College expands 
programme offerings 

Science in Business Data Analytics 
was designed to address the educa-
tional and career needs of the 
modern data professional. This new 
programme begins in autumn 2022 
and is eligible for Springboard+ 
funding. 

The PME in Primary Education and 
PME in Post-Primary Education pro-
grammes cont inue to  de l iver 
outstanding teacher education — 
many of the 10,000+ alumni of the 
well-known programmes occupy 
senior positions in the school system. 
Offering two opportunities each year 
to begin the programme, the College 
is accepting applications for spring 
2022 until 1 February, while applica-
tions for autumn 2022 are open until 
21 June.

World-class environment
Students at Hibernia College 

engage in a world-class educational 
environment that utilises the best in 
educational technology. Across the 
College’s blended learning pro-
g r a m m e s ,  d e l i v e r y  i s  b o t h 
face-to-face and online. The flexible 
and accessible programme design 
— combined with t ra in ing in 
research, experience in professional 
practice and the creation of digital 
professional portfolios — help stu-
dents remain engaged in their 
learning process. An emphasis on 
research ensures that students 
understand the importance of using 
evidence-based reflection to con-

tinually improve their practice.
In April 2021, the College intro-

duced a new collaborative platform 
called Cohort. The main aim of the 
Cohort was designed to help build 
and sustain communities of learners 
and communities of practice; when 
compared with open-source forum 
software, i t  has supported an 
increase in student engagement.

First accredited online third-
level institution

Hibernia College is Ireland’s first 
accredited online third-level institu-
tion. Its model of blended learning 
and use of technology to enhance 
educational experiences continues to 
help students meet their career 
goals. 

A c c o r d i n g  t o  C E O  D a v i d 
Carpenter, the College has other 
exciting initiatives underway: "As we 
continue to deliver ambitious pro-
grammes through our  use  of 
innovative digital technology and 
offer learners uniquely flexible 
opportunities to study, we also have 
several partnership agreements 
under consideration to further 
expand our offerings and grow the 
College."

To learn more about Hibernia 
College’s flexible programmes and 
the application process, contact the 
Enrolment Team on 01 6610168 
(opt ion  2 )  o r  you  can  emai l  
advisor@hiberniacollege.net.

"Students at 
Hibernia 
College engage 
in a world-class 
educational 
environment 
that utilises 
the best in 
educational 
technology. 
Across the 
College’s 
blended 
learning 
programmes, 
delivery is 
both face-to-
face and 
online."
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inclusive and transformative leaders 
for the early childhood sector. 
Applications for autumn 2022 are 
now open. 

The Postgraduate Diploma in 

Hibernia College expands 
programme offerings 

Science in Business Data Analytics 
was designed to address the educa-
tional and career needs of the 
modern data professional. This new 
programme begins in autumn 2022 
and is eligible for Springboard+ 
funding. 

The PME in Primary Education and 
PME in Post-Primary Education pro-
grammes cont inue to  de l iver 
outstanding teacher education — 
many of the 10,000+ alumni of the 
well-known programmes occupy 
senior positions in the school system. 
Offering two opportunities each year 
to begin the programme, the College 
is accepting applications for spring 
2022 until 1 February, while applica-
tions for autumn 2022 are open until 
21 June.

World-class environment
Students at Hibernia College 

engage in a world-class educational 
environment that utilises the best in 
educational technology. Across the 
College’s blended learning pro-
g r a m m e s ,  d e l i v e r y  i s  b o t h 
face-to-face and online. The flexible 
and accessible programme design 
— combined with t ra in ing in 
research, experience in professional 
practice and the creation of digital 
professional portfolios — help stu-
dents remain engaged in their 
learning process. An emphasis on 
research ensures that students 
understand the importance of using 
evidence-based reflection to con-

tinually improve their practice.
In April 2021, the College intro-

duced a new collaborative platform 
called Cohort. The main aim of the 
Cohort was designed to help build 
and sustain communities of learners 
and communities of practice; when 
compared with open-source forum 
software, i t  has supported an 
increase in student engagement.

First accredited online third-
level institution

Hibernia College is Ireland’s first 
accredited online third-level institu-
tion. Its model of blended learning 
and use of technology to enhance 
educational experiences continues to 
help students meet their career 
goals. 

A c c o r d i n g  t o  C E O  D a v i d 
Carpenter, the College has other 
exciting initiatives underway: "As we 
continue to deliver ambitious pro-
grammes through our  use  of 
innovative digital technology and 
offer learners uniquely flexible 
opportunities to study, we also have 
several partnership agreements 
under consideration to further 
expand our offerings and grow the 
College."

To learn more about Hibernia 
College’s flexible programmes and 
the application process, contact the 
Enrolment Team on 01 6610168 
(opt ion  2 )  o r  you  can  emai l  
advisor@hiberniacollege.net.

"Students at 
Hibernia 
College engage 
in a world-class 
educational 
environment 
that utilises 
the best in 
educational 
technology. 
Across the 
College’s 
blended 
learning 
programmes, 
delivery is 
both face-to-
face and 
online."
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THE School of Nursing and Midwifery in University 
College Cork offers a wide range of programmes for 
enthusiastic and caring people interested in a career in 
the health services.  

Now, more than ever before, we all understand why 
a well-educated, professional health care workforce is 
so critical to the health and wellbeing of all our society. 

We have a range of undergraduate honours degree 
programmes including:

■ Childrens and General Nursing 
www.ucc.ie/en/ck712/ 
CAO Points Range 2021: 565-613
■ Midwifery 
www.ucc.ie/en/ck740/ 
CAO Points Range 2021: 509*-579
■ General Nursing 
www.ucc.ie/en/ck710/ 
CAO Points Range 2021: 498-578
■ Mental Health Nursing 
www.ucc.ie/en/ck720/ 
CAO Points Range 2021: 455-544
■ Intellectual Disability Nursing 
www.ucc.ie/en/ck730/ 
CAO Points Range 2021: 431-496

All our courses are at BSc (Hons) level 8 and include 
registration with the Nursing and Midwifery Board of 
Ireland (NMBI). Students undertake clinical placements 
in hospitals, clinics, and community settings throughout 
the 4/5 years of the programmes. In the final year stu-
dents undergo an extended placement as an ‘intern’ 
where they become part of the paid healthcare work-
force. 

Interests and specialisations
As a qualified nurse or midwife, you may choose to 

continue your interests and specialisations by choosing 
a Postgraduate Programme. The career options available 
are endless. 

Qualified nurses and midwives work in all settings from 
the acute hospital to a variety of settings in the com-
munity and primary care, as well as roles in management, 
education, industry, and research. 

We are very proud of our modern School and what it 
has to offer. One such example is the state-of-the-art 
Clinical Skills Simulation Resource Centre. 

In this centre our students can practice skills on hi-
fidelity mannequins in a safe but very realistic ‘clinical’ 
environment. 

Career options in healthcare with the
School of Nursing and Midwifery UCC

"Qualified 
nurses and 
midwives 
work in all 
settings from 
the acute 
hospital to a 
variety of 
settings in 
the 
community 
and primary 
care, as well 
as roles in 
management, 
education, 
industry, and 
research"
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Have a look at the video online to see more at www.
youtu.be/KpTnHzV7vQI

More information
You should find all the information you need to help 

you make decisions about rewarding careers in Nursing 
and in Midwifery, and all the information about our 
various courses and course options on our website at 
www.ucc.ie/en/nursingmidwifery/study/undergrad/
but if there are any questions you have, that are not 
addressed, please feel free to drop us an email to 
nursing.studies@ucc.ie.

On the website you will also find information about 
entry requirements for our programmes, videos showing 
you our facilities and testimonies from our students and 
past graduates.

Facts about the School of 
Nursing and Midwifery UCC
■ Ranked in the top 50 Schools of Nursing in the world in 2021, 

having been in the global top 100 place in the QS World University 
Subject Rankings for Nursing for five consecutive years from 2016-
2020.

■ Over 1,300 students are registered on 19 programmes with 
opportunities for nurses and midwives to study for undergraduate, 
postgraduate, masters and doctoral level qualifications. 

■ For the past four years, 95-100% of our nursing and midwifery 
graduates are in employment and/or engaging in further study.

■ A strong and increasing track record in attaining in research 
funding.

■ Seven internationally connected active research clusters producing 
a consistent scholarly output of over 100 publications per annum.

■ Students and staff who regularly win national awards for their 
work.

■ An ERASMUS programme of placements within the European 
Union for undergraduate students.

■ International students from the wider EU and beyond for example 
US, Brunei, Malaysia, Nigeria, India, China, Kuwait, Saudi Arabia, 
Korea, Philippines, and Lebanon.

■ The support of a dynamic and enthusiastic team who facilitate the 
education and support of students and engage in future-orientated 
person-centred research.

■ Students experience exceptional teaching resources including a 
world-class Clinical Skills Simulation Resource Centre located in 
our Brookfield Health Sciences Complex.

Career options in healthcare with the
School of Nursing and Midwifery UCC

"We are very proud of our modern 
School and what it has to offer. One such 

example is the state-of-the-art Clinical 
Skills Simulation Resource Centre"



Shape a Future with SMSI

Important Dates

Virtual Open Evening 31 Jan, 6pm

4 Apr, 6pm

Application Deadline 1 July 2022

SUSI Grant!

SMSI is happy to announce
our affiliation with the SUSI
Grant for all of our Full Time

study programmes.

B.A. Honours Psychology 
 A QQI accredited Level 8 (180 ECTS) for

those wishing to study on a three year
Psychology degree programme full time

B.ED Montessori Education
 A QQI accredited Level 7 (180 ECTS) for

those wishing to study on a three year
Montessori Education and Early Years

degree programme full time

B.ED (Honours) Montessori
Education

CAO Course Code: NM802

CAO Course Code: NM701

CAO Course Code: NM801

 A QQI accredited Level 8 (240 ECTS) for
those wishing to study on a four year

Montessori Education and Early Years
degree programme full time

Virtual Open Evening

Schedule A Visit
Contact Admissions Director

Bríd Hannan for a school visit by
emailing Brid.Hannan@smsi.ie

www.smsi.ie

MONTESSORI FOR 
AGEING & DEMENTIA

Important Dates

FREE CPD Workshop 28 Aug, 17:00

8 Oct 2021

For more information, please visit SMSI at:
www.smsi.ie/dementia/

Create an environment of joy & purpose , where older adults can flourish.

Montessori and Dementia
FOR the past 50 years, St Nicholas Montessori Society has
been training and equipping Montessori professiona l s i n I
re l a n d w i t h t h e h o p e s o f b r i n g i n g
professionalisation to the early years sector and transforming
education in the Primary education sector and beyond.

Now, SMSI is expanding the scope of Montessori to
encompass all ages, through the new groundbreaking QQI
accredited Level 6 Special Purpose Award in Montessori
Education for Dementia.

In an interview with Programme Director and Montessori
Dementia expert, Jennifer Brush, we learned more about this
transformative programme.

Why Montessori?

Montessori Education for Dementia respects the older person
and enables them to continue to make contributions to the
community in whatever way possible, encourages caregivers to
make observations in order to learn about the person,
encourages independence in a specially prepared environment,
provides meaningful engagement for older adults, and reminds
us that learning and engagement can occur at any age. This is a
life changing approach to dementia care.

The Montessori philosophy encourages and incorporates the
prepared environment, freedom of movement, hands-on
activities, intrinsic motivation, concentration,,indipendence and 

Montessori is based on the principles of free choice and purposeful
activity. In a Montessori community for elders, individuals with a
wide range of abilities work both individually and collaboratively on
an array of activities from which they are free to choose, explore, and
discover (Brush, Douglas, and Bourgeois).

Montessori for adults with dementia, how?

mixed abilities.

This philosophy allows for a sense of individuality and joy within
the individual. Older adults and children alike can utilise these
attributes and flourish in their lives.

It is at this intersection that SMSI is offering its unique expertise
in the creation and delivery of one of the world’s only Montessori
Education for Dementia programme.

About the programme?

SNMCI is offering the standalone introductory workshop (ideal
for groups of colleagues who seek insight into this field) and a
Semester-long certificate programme (ideal for carers, activity
professionals, social workers, nursing home directors, and
leaders in the field of ageing and Montessori). The workshop and
programme will now take place completely ONLINE due to
COVID-19 for the 21/22 Academic Year.

This course provides a powerful approach to dementia care that
will change perspectives on ageing and dementia care. Students
will learn how to create a dementia friendly physical and social
environment that supports people with cognitive impairment to
participate in meaningful activities that match their cognitive
skills, interests and abilities.

Students will also develop an understanding about memory loss,
learning, and attention in order to best communicate with
individuals living with dementia. The course will result in the
tools care providers need to cope with the challenges of
dementia care in order to create an environment where
everyone wants to live and work.

"The
programme
will provide
the tools
care
providers
need to cope
with the
challenges of
dementia
care in order
to create an
environment
where
everyone
wants to live
and work"
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Shape a Future with SMSI

Important Dates

Virtual Open Evening 31 Jan, 6pm

4 Apr, 6pm

Application Deadline 1 July 2022

SUSI Grant!

SMSI is happy to announce
our affiliation with the SUSI
Grant for all of our Full Time

study programmes.

B.A. Honours Psychology 
 A QQI accredited Level 8 (180 ECTS) for

those wishing to study on a three year
Psychology degree programme full time

B.ED Montessori Education
 A QQI accredited Level 7 (180 ECTS) for

those wishing to study on a three year
Montessori Education and Early Years

degree programme full time

B.ED (Honours) Montessori
Education

CAO Course Code: NM802

CAO Course Code: NM701

CAO Course Code: NM801

 A QQI accredited Level 8 (240 ECTS) for
those wishing to study on a four year

Montessori Education and Early Years
degree programme full time

Virtual Open Evening

Schedule A Visit
Contact Admissions Director

Bríd Hannan for a school visit by
emailing Brid.Hannan@smsi.ie

www.smsi.ie

MONTESSORI FOR 
AGEING & DEMENTIA

Important Dates

FREE CPD Workshop 28 Aug, 17:00

8 Oct 2021

For more information, please visit SMSI at:
www.smsi.ie/dementia/

Create an environment of joy & purpose , where older adults can flourish.

Montessori and Dementia
FOR the past 50 years, St Nicholas Montessori Society has
been training and equipping Montessori professiona l s i n I
re l a n d w i t h t h e h o p e s o f b r i n g i n g
professionalisation to the early years sector and transforming
education in the Primary education sector and beyond.

Now, SMSI is expanding the scope of Montessori to
encompass all ages, through the new groundbreaking QQI
accredited Level 6 Special Purpose Award in Montessori
Education for Dementia.

In an interview with Programme Director and Montessori
Dementia expert, Jennifer Brush, we learned more about this
transformative programme.

Why Montessori?

Montessori Education for Dementia respects the older person
and enables them to continue to make contributions to the
community in whatever way possible, encourages caregivers to
make observations in order to learn about the person,
encourages independence in a specially prepared environment,
provides meaningful engagement for older adults, and reminds
us that learning and engagement can occur at any age. This is a
life changing approach to dementia care.

The Montessori philosophy encourages and incorporates the
prepared environment, freedom of movement, hands-on
activities, intrinsic motivation, concentration,,indipendence and 

Montessori is based on the principles of free choice and purposeful
activity. In a Montessori community for elders, individuals with a
wide range of abilities work both individually and collaboratively on
an array of activities from which they are free to choose, explore, and
discover (Brush, Douglas, and Bourgeois).

Montessori for adults with dementia, how?

mixed abilities.

This philosophy allows for a sense of individuality and joy within
the individual. Older adults and children alike can utilise these
attributes and flourish in their lives.

It is at this intersection that SMSI is offering its unique expertise
in the creation and delivery of one of the world’s only Montessori
Education for Dementia programme.

About the programme?

SNMCI is offering the standalone introductory workshop (ideal
for groups of colleagues who seek insight into this field) and a
Semester-long certificate programme (ideal for carers, activity
professionals, social workers, nursing home directors, and
leaders in the field of ageing and Montessori). The workshop and
programme will now take place completely ONLINE due to
COVID-19 for the 21/22 Academic Year.

This course provides a powerful approach to dementia care that
will change perspectives on ageing and dementia care. Students
will learn how to create a dementia friendly physical and social
environment that supports people with cognitive impairment to
participate in meaningful activities that match their cognitive
skills, interests and abilities.

Students will also develop an understanding about memory loss,
learning, and attention in order to best communicate with
individuals living with dementia. The course will result in the
tools care providers need to cope with the challenges of
dementia care in order to create an environment where
everyone wants to live and work.

"The
programme
will provide
the tools
care
providers
need to cope
with the
challenges of
dementia
care in order
to create an
environment
where
everyone
wants to live
and work"

MONTESSORI FOR 
AGEING & DEMENTIA

Important Dates

FREE CPD Workshop 28 Aug, 17:00

8 Oct 2021

For more information, please visit SMSI at:
www.smsi.ie/dementia/

Create an environment of joy & purpose , where older adults can flourish.

Montessori and Dementia
FOR the past 50 years, St Nicholas Montessori Society has
been training and equipping Montessori professionals in
Ireland with the hopes of bringing professionalisation to the
early years sector and transforming education in the Primary
education sector and beyond.

Now, SMSI is expanding the scope of Montessori to
encompass all ages, through the new groundbreaking QQI
accredited Level 6 Special Purpose Award in Montessori
Education for Dementia.

In an interview with Programme Director and Montessori
Dementia expert, Jennifer Brush, we learned more about this
transformative programme.

Why Montessori?

Montessori Education for Dementia respects the older person
and enables them to continue to make contributions to the
community in whatever way possible, encourages caregivers to
make observations in order to learn about the person,
encourages independence in a specially prepared environment,
provides meaningful engagement for older adults, and reminds
us that learning and engagement can occur at any age. This is a
life changing approach to dementia care.

The Montessori philosophy encourages and incorporates the
prepared environment, freedom of movement, hands-on
activities, intrinsic motivation, concentration,,indipendence and 

Montessori is based on the principles of free choice and purposeful
activity. In a Montessori community for elders, individuals with a
wide range of abilities work both individually and collaboratively on
an array of activities from which they are free to choose, explore, and
discover (Brush, Douglas, and Bourgeois).

Montessori for adults with dementia, how?

mixed abilities.

This philosophy allows for a sense of individuality and joy within
the individual. Older adults and children alike can utilise these
attributes and flourish in their lives.

It is at this intersection that SMSI is offering its unique expertise
in the creation and delivery of one of the world’s only Montessori
Education for Dementia programme.

About the programme?

SNMCI is offering the standalone introductory workshop (ideal
for groups of colleagues who seek insight into this field) and a
Semester-long certificate programme (ideal for carers, activity
professionals, social workers, nursing home directors, and
leaders in the field of ageing and Montessori). The workshop and
programme will now take place completely ONLINE due to
COVID-19 for the 21/22 Academic Year.

This course provides a powerful approach to dementia care that
will change perspectives on ageing and dementia care. Students
will learn how to create a dementia friendly physical and social
environment that supports people with cognitive impairment to
participate in meaningful activities that match their cognitive
skills, interests and abilities.

Students will also develop an understanding about memory loss,
learning, and attention in order to best communicate with
individuals living with dementia. The course will result in the
tools care providers need to cope with the challenges of
dementia care in order to create an environment where
everyone wants to live and work.

"The
programme
will provide
the tools
care
providers
need to cope
with the
challenges of
dementia
care in order
to create an
environment
where
everyone
wants to live
and work"
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Study History and 
Geography in GMIT
FOR students interested in history, 
geography, archaeology and wildlife, 
t h e  B A  ( H o n s )  i n  H i s t o r y  & 
Geography in GMIT’s Mayo Campus 
offers the opportunity to study an 
area they love while preparing for a 
career afterwards. 

The programme combines class-
room-based and fieldwork activities 
to give students a diverse and varied 
experience that is both academic and 
hands-on.

A range of modules
Students of the programme study 

a range of modules including History 
(European, Irish, Local, Genealogy); 
Folklore; Physical and Human 
Geography; Natural Environment 
a n d  E c o l o g y ;  A r c h a e o l o g y 
(Prehistoric and Medieval) and 
Tourism.

Students undertake work experi-
ence as part  of  their  studies. 
Programme Chair Dr Fiona White 
observes ‘the work experience com-

ponent provides our students with 
valuable practical experience, in 
addition to allowing them to build 
relevant industry contacts’.

Graduates can proceed to a range 
of interesting careers using the 
knowledge and skills gained during 
their studies. These include work in 
environmental conservation, rural 
and community development, 
museums, archaeology, tourism and 
libraries. 

Master of Education
Graduates who wish to become 

teachers of history and geography 
may apply for the Professional 
Master of Education programme. 
Many graduates of the programme 
have gone on to complete post-
graduate studies at masters and 
doctoral level.

Dr White notes ‘this programme 
may be of interest to those who do 
not meet the language require-
ments to study arts  in other 

colleges. ‘There is no requirement for 
students applying for the History & 
Geography to have studied a foreign 
language’.

"Natural and cultural 
environments"

Liam Loftus is a graduate of the 
programme and now works as 
C o r n c r a k e  O f f i c e r  f o r  w e s t 
Connacht. He remarks: "I highly 
recommend this course for anyone 
interested in getting a better under-
standing of natural and cultural 
environments at both a national and 
international level. 

"I have found my degree to be a 
great benefit to finding work both at 
home and abroad."

There are three routes to studying 
this programme at Level 6 (GA862), 
Level  7 (GA872) and Level  8 
(GA887), with progression between 
levels possible. 

Contact fiona.white@gmit.ie for 
further details.

"I highly 
recommend 
this course for 
anyone 
interested in 
getting a 
better 
understanding 
of natural and 
cultural 
environments 
at both a 
national and 
international 
level"
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Apply Online @
www.dunboynecollege.ie
Applications are now open

Healthcare Department
• Social Studies/Social Care
• Youth and Community Work
• Applied Psychology
• Criminology and Psychology
• Childcare/Special Needs Assistant *
• Pre-University Nursing with Midwifery Option
• Health Care Assistant
• Pre-Paramedic Fire and Ambulance
• Physiotherapy Studies
•Occupational Therapy Studies
• Pharmacy Assistant

Science Department
•Pre-University Science
• Pre-University Biomedical & Pharmaceutical Science * NEW

• Pre-University Agricultural Science
• Pre-University Forensic Science
• Pre-University Environmental Science
• Pre-University Sports Science
• Pre-University Food Science-Nutrition, Health and Well-being
• Pre-University Animal Science

Arts / Law / Teaching Department
• Pre-University Arts
• Pre-University Liberal Arts
• Pre-University Teaching
• Pre-University Law
• Pre-University Law with Politics * NEW

• Pre-University Politics, Economics & Social Studies * NEW

• Pre-University Business Law

Business Department
• Pre-University Business
• Pre-University Business and Accounting
• Legal and Medical Secretary/Office Administration
•Office Accounts Admin & Information Processing
• Journalism, Digital Media and Public Relations
• Auctioneering, Valuation & Estate Agency * NEW

• Tourism and Business *

Computers and Design Department
• Software Development & Games Design
• Creative Digital Media
•Online Marketing/eBusiness
• Computer Systems and Networks
• Graphic Design
• Architectural Technology and Design
•Media and Film Production
•Music Performance
• Sound Production
• Art (Fine Art or Design/2D)
• Animation *

Services and Leisure Department
• Airline Studies
• Beauty Therapy *
• Hairdressing *
• Professional Cookery
• Sports Management and Coaching
• Sports Injury Prevention and Massage Therapy
• Animal Care & Grooming *
• Horsemanship and Equine Business *

* Level 6 Option Offered

For enquiries or one-to-one consultations regarding 
our courses contact our Guidance Counsellors:

Derek Ball dball.dbc@lmetb.ie Meabh Nimmo mnimmo.dbc@lmetb.ie

Academic Year Sept 2022 - May 2023
Accredited QQI Level 5 & 6 Courses Open to all Applicants

Applications are 
now open
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Dunboyne College graduates reach 
new heights in university offers

OVER 90% of eligible students who 
apply to the CAO from Dunboyne 
College of Further Education (DCFE) 
received an offer for a Level 7 or 8 
course in Institutes of Technology or 
Universities. That is the findings of 
an analysis undertaken by the col-
lege of the progression pathways of 
its 2021 graduates. 

Commenting on the figures DCFE 
Principal Denis Leonard says: “In a 
year interrupted considerably by 
Covid restrictions it is heartening to 
see so many of our graduates doing 
so well. In 2021 Dunboyne College 
graduates reached new heights with 
three hundred and fifty-one (351) 
students getting honours degree 
Level 8 offers and 209 receiving 
Level 7 ordinary degree offers.  

"Many received third level offers 
at both levels with a total of four 
hundred and six (406) receiving at 
least one offer. These offers do not 
include offers made to mature stu-
dents and those who received offers 
via the UK UCAS system.”  

Local universities still most 
popular

Universities within the catchment 
area of Dunboyne are still the most 
popular with Maynooth University, 
TU Dublin-Blanchardstown, and 
DCU attracting a large number of 
DCFE graduates. 

Maynooth University offered 115 

Dunboyne College graduates places 
on Level 8 courses. Sixty seven (67) 
students were offered First Arts, ten 
(10) were offered Law, five (5) were 
offered Social Science, seven (7) 
Science, four (4) computer science, 
two (2) psychology, three (3) were 
offered places in the BA in Early 
Childhood Studies and thirteen (13) 
progressed onto a variety of Level 8 
Marketing and Business degrees.  

Across the TUD Dublin campuses 
comprising of DIT, IT Blanchardstown 
and Tallaght IT there were a total of 
sixty (60) offers at level 8 and one 
hundred and twenty six (126) at 
level 7, with the bulk being in Social 
Care, Business, various Computer 
courses, Pharmacy, Tourism, Sports 
Management and Coaching.

DCU made thirty nine (39) offers 
to DCFE graduates with seven (7) 
offered places on the BSc in Nursing 
Studies. This was followed closely by 
21 offers from UCD (including 8 for 
various science courses). Trinity 
College offered 12 DCFE graduates 
places on courses including Law, 
Business, Economics and Social 
Science (BESS) and Business course. 

Wide variety of offers
Those who decided to travel 

widely to get their Level 8 degree 
course included 8 to NUI Galway, 4 
to University of Limerick, and 2 to 
University College Cork. Five stu-

dents were also offered places by the 
National College of Ireland.

Other IT college offers include: 22 
f r o m  D u n d a l k  I n s t i t u t e  o f 
Technology, 31 by Athlone Institute 
of Technology, 6 from Waterford 
Inst i tute of  Technology,  8 by 
Letterkenny Institute of Technology, 
as well as 10 from Tralee Institute of 
Technology, 7 from Institute of 
Technology Sligo and 12 between 
Institute of Technology Carlow and 
Carlow College.  Some DCFE gradu-
ates received offers from private 
colleges on the CAO with 28 offers 
from Dublin Business School in 2021 
and 5 by Griffith College.  

In the Art and Design sector 9 
DCFE graduates received offers from 
the National College of Art and 
Design (NCAD) and while the 
In s t i tu te  o f  A r t ,  Des ign  and 
Technology (Dun Laoghaire) made 5 
offers to DCFE graduates.

Graduates across the 
country & hidden progression

Mr Leonard believes that many 
students chose Dunboyne College 
because of long tradition of Pre-
University courses and established 
links with local universities. 

“From the establishment of the 
college in 2003 we developed close 
links with Maynooth and TU Dublin 
but these figures show the rapid 
growth of our progression routes as 

"In a year 
interrupted 
considerably 
by Covid 
restrictions it is 
heartening to 
see so many of 
our graduates 
doing so well. 
In 2021 
Dunboyne 
College 
graduates 
reached new 
heights with 
three hundred 
and fifty-one 
(351) students 
getting 
honours 
degree Level 8 
offers and 209 
receiving Level 
7 ordinary 
degree offers"
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"Dropout rates 
on level 7 & 8 
courses for 
students who 
do a level 5 
QQI course are 
less than 3% 
compared to 
up to 10% in 
universities 
and up to 33% 
on some IT  
courses for 
those who 
enter straight 
from their 
Leaving Cert"

"Students 
often do far 
better at 
further 
education level 
as they are 
now studying 
in an area of 
their passion 
and aptitude 
like nursing, 
sports, 
childcare, 
science or 
cookery rather 
than in the 
Leaving 
Certificate"

Dunboyne College is now repre-
sented in nearly every third level 
college in the country from Dublin 
to Dundalk, Athlone to Galway, 
Waterford to Letterkenny, Limerick 
to Cork, Carlow to Tralee. DCFE 
offers several courses specifically 
aimed at preparing students for 
progression via the CAO including 
Pre-Arts, Pre-Law, Pre-University 
Science, Pre-University Teaching, 
Nursing, Business, Psychology, Law, 
Criminology, Computer Science and 
Technology."

Stressing that the figure do not 
reflect the true picture the Dunboyne 
College Principal points to the large 
number of graduates who opted to 
continue their studies in the UK. 

“Many of our Pre-Nursing stu-
dents and those in special ised 
healthcare courses occupational 
therapy, physiotherapy, pharmacy 
accept offers from UK universities.” 

Flexible approach encourages 
success

Mr Leonard believes that the high 
number progressing is due to the 
approach adopted by the college. 

“The flexible options in Dunboyne 
allow students to sample various 
modules in September to make sure 
they are pursuing the correct course 
choice. A one-year QQI level 5 
course is an ideal way to explore an 
area of interest as well as using it to 
access a third level option. 

"Students often do far better at 
further education level as they are 
now studying in an area of their pas-
sion and aptitude like nursing, sports, 
childcare, science or cookery rather 
than in the Leaving Certificate where 
Irish, English and Maths etc. are 
compulsory. 

"By focusing on an area of study 
as well as gaining experience in a 
work setting, it allows students to 
see if they are pursuing the correct 
option before embarking on a four-
year degree course or entering a 
career.” 

Higher degree of success in 
university

The Dunboyne College Principal 
also points to the skills that students 
learn on a Further Education course 
as a factor in their continued success. 

“Students on Further Education 
courses also learn referencing, 
research and self-directed learning 
which means they tend to be able to 
complete subsequent Level 7 or 8 
degree courses. Dropout rates on 
level 7 & 8 courses for students who 
do a level 5 QQI course are less than 
3% compared to up to 10% in uni-

versities and up to 33% on some IT  
courses for those who enter straight 
from their Leaving Cert. 

"A student with a FET qualification 
has a 25% better chance of complet-
ing a Level 8 Degree.” 

Mr Leonard referred to comments 
by Andrew Brownlee of Solas at a 
recent DCU Further Education event. 
The Solas Chief Executive stated that 
students under 300 points have a 50 
percent chance of finishing a HE 
degree but for  those who go 
through an FET course first that 
improves to 75 percent.

The Dunboyne College Principal 
believes that a FET course should not 
be viewed an extra year. “It is a year 
to explore what you really want to 
do, and a passport to make sure that 
it is possible. It gives students that 
confidence and the skills to embrace 
and continue on the road of lifelong 
learning. The evidence is very clear 
from the class of 2021.”  

Employment Success 
The other story not told in the 

figures is the number of Dunboyne 
graduates taking up direct employ-
ment according to Mr Leonard. 

“Many of our graduates currently 
proceed directly to employment as 
the skills achieved at QQI level 5 and 
6 are much sought after by industries 
in this region. Many students do not 
require a degree for their chosen 
profession. 

"At the moment we are finding 
that employers in all sectors but 
especially health and childcare, tech-
nology and the service industry 
including hairdressing, beauty ther-
apy and hospitality are taking our 
students on placement with a view 
to offering them a full-time position 
on completion of their course.”

All courses in Dunboyne College 
include a mandatory work placement 
which its principal believes prepares 
its students to take up employment 
immediately on graduation. 

“Nearly all of those in those voca-
tional areas received an offer of 
emp loyment  s t r a i gh t  ou t  o f 
Dunboyne College, many from their 
work experience employer.”

Applying via CAO for places 
in Dunboyne College

Dunboyne College of Further 
Education has now over 1,000 stu-
dents enrolled on QQI level 5 and 6 
courses. Many of these courses are 
now listed on the Further Education 
section of the CAO website including 
nursing.

All applications for course in 
Dunboyne College will continue to 

be made directly to the college 
though students will be able to 
access the application system from 
the CAO website or the college’s 
own website.

The Dunboyne College Principal 
believes this will help students see all 
the options. 

“This is a welcome move for both 
students and their parents/guardians 
and career guidance counsellors. It is 
very hard to navigate the myriad of 
options available to students and this 
will help them see all the options 
across all sectors.”

Increased demand
With the move to include Further 

Educations options via the CAO 
website the Dunboyne Principal 
believes there will be increased 
demand for places in 2022. 

“Demand for places is increasing 
with over 2,500 students applying 
for 1,000 places for 2021 entry and 
we expect that to continue as we 
develop new courses so we are 
advising all interest students to apply 
early.”

Appl icat ions are now open. 
Interviews are scheduled on Friday 
11th March and Wednesday 4th 
May.  Late interviews will be held in 
June and September.

New Pre-University courses in 
Biomedical and Pharmaceutical 
Science, Law and Politics, and 
Polit ics, Economics and Social 
Science are planned for 2022 along 
with a course in Auctioneering and 
Estate Agency. 

With the introduction of new 
courses in Occupational Therapy, 
Software Development and Games 
Design, and Animal Science in 2021 
and the expansion of level 6 pro-
grammes there are now over 60 
courses on offer at Dunboyne 
College.

FET College of the Future 
status 

Further change is on the cards for 
the FE sector and Dunboyne College 
according to the Dunboyne College 
Principal. 

“We are the only dedicated PLC 
further education college in County 
Meath and the surrounding areas, 
the college is working towards FET 
College of the Future status which 
will eventually see progression 
courses, pre-employment vocational 
offerings, apprenticeships, trainee-
ships and many upskilling courses for 
employees on one campus. 

"This will be emphasised in our 
new Strategic Plan due for launch in 
2022."
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OOppeenn  Your  Mind
AA  PPllaaccee  ttoo

Level 7& Level 8 Degrees Available
Find out more at: www.carlowcollege.ie

 B.A. (Hons) 
Arts & 

Humanities

 B.A. (Hons) 
in English 

and History

 B.A. (Hons) 
in Media, 

English and 
Culture

 B.A. (Hons) 
in Social, 

Political & 
Community 

Studies
B.A. (Hos) in 
Philosophy, 
Politics and 
Sociology

B.A. in Applied 
Social Studies 
(Professional 
Social Care)

 B.A. 
(Hons) in 

Psychology*
*Subject to 
QQI Validation

 B.A. Arts & 
Humanities

WHETHER you consider yourself to 
be “woke” or are just socially con-
scious, choosing a degree and 
College that incorporates your values 
can be your first step into an exciting 
career path designed to make a 
positive societal impact. 

By choosing Carlow College, St. 
Patrick’s, you are choosing a college 
that strives to create an inclusive and 
transformative education experience 
where each student is valued for 
their individuality.

According to Assistant Registrar 
for Academic Affairs, Dr Margaret 
Murphy, “Carlow College offers a 
unique student experience – one, 
which is centred around an environ-
ment of community”.

“The College has a long tradition 
of supporting community and social 
causes – both at an institution level 
and by individual staff members. This 
commitment to ‘doing better’ allows 
students across all our programmes 
to make a positive societal impact 
during their studies and well into 
their future careers. Along with aca-
demic excellence, we value social 
engagement as one of our graduate 
attributes”.

A small college with a big 
heart

As a small and intimate institution, 
Carlow College fosters an environ-
ment of close contact with students 
and staff. This fosters an atmosphere 
of strong collaboration and provides 
students with direct exposure to 
leading academics actively research-
ing in their fields. 

Furthermore, students are encour-

aged to develop their own voice and 
opinions on subject areas studied. 

According to fourth year Social, 
Political & Community Studies 
(PC405) student, Leona Wilson, 
“studying in a small College means 
the lectures involve a lot more inter-
action and discussion, which means 
you learn different points of view 
and opinions which deepens your 
understanding of the material”.

“Having studied at a larger univer-
s i ty before coming to Car low 
College, I feel the small class sizes are 
a key to enhanced learning and get-
ting the most of our your third level 
studies”. 

Range of programmes
For CAO 2022, Carlow College is 

offering an exciting range of under-
graduate programmes in liberal arts.

Three new programmes are being 
offered in 2022, namely B.A. (Hons) 
in Media, English & Culture (PC416); 
B.A. (Hons) in Philosophy, Politics & 
Society (PC415); and, B.A. (Hons) in 
Psychology (PC414 - subject to QQI 
validation).

Popular pathways for students 
continue to be the B.A./B.A. (Hons) 
in Arts & Humanities (PC402/410) 
and the B.A. (Hons) in English & 
History (PC411), both of which fulfil 
Teaching Council requirements for 
students to pursue a career in post-
p r ima ry  educa t i on  ( th rough 
completion of a Professional Master 
of Education), as well as the CORU 
approved B.A. 

i n  A p p l i e d  S o c i a l  S t u d i e s 
(Professional Social Care) pro-
gramme (PC404) for students 
looking to pursue a career as a Social 
Care Worker.

The right support
There is a dedicated Learner & 

Information Officer at Carlow 
College who is on hand for all stu-
dents to help you adjust to third level 
education and ensure you can access 
any and all the support services 
available to help you succeed.

For more go to 
www.carlowcollege.ie/cao

Degrees to Make a Difference

"This 
commitment 
to ‘doing 
better’ allows 
students 
across all our 
programmes 
to make a 
positive societal 
impact"
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THE EPA’s most recent The Story of 
Your Stuff competition received a 
record number of entries in March 
2021, with over 300 contenders 
making submissions from schools 
across the country.

Now in its fifth year, the competi-
tion hinges on story-telling around 
real environmental challenges and 
brings together curiosity, creativity 
and science. Students are encour-
aged to consider the challenges to 
our environment and contemplate 
how we might tackle them through 
modification of production and con-
sumption practices for the everyday 
‘stuff’ in our lives. 

The competition taps into the 
skillset that our young people have 
for imagery and short video com-
munication suitable for social media 
platforms. In thinking about climate 
action and environmental protection, 
it encourages participants to spread 
the word about sustainability among 
their friends and family and make 
lasting and impactful changes.

Winning story
The 2021 overall winning entry 

was created by Robert Urquhart 
from Presentation College Athenry 
in Galway. Robert’s very topical 
‘Story of Disposable Face Masks’ 
used excellent hand-drawn illustra-
tions as well as strong scripting and 
narration to look at the manufacture 
and use of disposable face masks. As 
the overall winner, Robert claimed 
the top prize of €500, along with 
€500 for his school.

‘The Story of Face Masks’ by 
Keisha Abdulhaman from Sion Hill 
Dominican College, Blackrock, Co. 
Dublin won second prize and ‘The 
Story of Disposable Cutlery’ by Julia 
Wojtysiak from Le Cheile Secondary 
School, Tyrrelstown, Dublin 15 
placed third.

the

OF YOUR
Story

EXPLORE. CREATE. MAKE A DIFFERENCE.

WIN €500 FOR YOURSELF, €500 
FOR YOUR SCHOOL + A CHANCE 
TO WIN THE CLIMATE TOPIC PRIZE 
+ IRISH LANGUAGE PRIZE!

*Your entry must be submitted by your teacher on your behalf via www.thestoryofyourstuff.ie

The EPA The Story of Your Stuff Programme is a Government of Ireland Initiative funded by the Department of Communications, Climate Action & Environment.

USE YOUR CREATIVE TALENTS TO HIGHLIGHT 
THE IMPORTANCE TO EVERYONE OF 
SAFEGUARDING IRELAND’S ENVIRONMENT.
Our 'stuff' and the decisions we make about it, directly impacts the environment. The 
things we use on a daily basis each have their own life cycle story to tell, and the choices 
we make have an impact on our planet. Choose what you're most interested in exploring, 
get creative, and highlight the importance of safeguarding Ireland's environment.
All you need to do is tell the story of your object or an activity through video, animation,  
hand-drawn storyboard, infographics or photography.

ACT NOW AND ENTER! *
COMPETITION DEADLINE: MONDAY 07.03.2022

VISIT WWW.THESTORYOFYOURSTUFF.IE  
WWW.EPA.IE/IRELANDSENVIRONMENT 
WWW.EPA.IE/IRELANDSENVIRONMENT/STATEOFTHEENVIRONMENTREPORT
AND WWW.EPA.IE FOR MORE RESOURCES.

The prize winners for the climate 
topic and Irish-language awards were:
• Climate topic prize: Oonagh Hales 

from John the Baptist Community 
School, Limerick for her entry, 
‘The Story of Plastic Cutlery’

• Irish-language prize: Rebecca Ni 
Challanain and Kate Ni Mhathuna 
from Gaelcholaiste Charraig Ui 
Leighin, Carrigaline, Co. Cork for 
their entry, ‘Scéal Lipéad 
Crochadh’ which looks at clothing 
labels.

The EPA want you to tell a story
The story of disposable face masks video claimed top prize in the EPA’s The Story of Your Stuff 2021 competition

The competition is now open and 
will close on 7th March 2022. 

Entrants are encouraged to use the 
EPA’s national information portal 
www.epa.ie/irelandsenvironment/ as 
a main source of information 

Visit www.thestoryofyourstuff.ie 
for competition guidelines, tips, a 
teachers area which will include a 
lesson plan and poster and follow 
TSOYS on Instagram @EPAIreland 
and @storyofyourstuff.

"The 
competition 
hinges on 
story-telling 
around real 
environmental 
challenges 
and brings 
together 
curiosity, 
creativity 
and science"
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A NEW global survey led by Bath 
University sheds a depressing light 
on young people’s perceptions of the 
planet’s future. The survey, which is 
the largest of its kind, was conducted 
across ten countries, receiving as 
many as 10,000 responses from 
young people between the ages of 
16 and 25. 

Just under 60 per cent of respond-
ents said that they felt either very or 
extremely worried about the impacts 
of climate change, and as many as 
45 per cent of respondents claimed 
that their ‘eco-anxiety’ was having 
an impact on their everyday lives. 

Confusion and desperation
For many young people, there are 

feelings of hopelessness and aban-
d o n m e n t ,  s o  i t  i s  p e r h a p s 
unsurprising that the study has 
drawn a direct link between climate 
anxiety and government inaction. 

Caroline Hickman, the lead author 
of the survey report and specialist in 
Eco Crisis Psychology said:"This 
shows eco-anxiety is not just for 
environmental destruction alone, but 
inextricably linked to government 
inaction on climate change. The 

young feel abandoned and betrayed 
by governments.” 

For young people in particular, 
there seems to be a widespread 
sense of confusion and desperation; 
confusion at a lack of government 
leadership and action on a global 
scale, and a desperation to spark 
positive change but a lack of knowl-
edge on how to do so. 

It’s not only climate change that 
has young people on edge, it is also 
global justice issues across the board. 
A root cause of this perpetual worry 
(other than the climate and social 
justice issues themselves, of course) 
may stem from a lack of understand-
ing of the processes which govern 
global decision-making, how global 
justice issues such as racism, sectari-
a n i s m ,  d i s c r i m i n a t i o n ,  a n d 
oppression come to be, or how one 
could go about solving them. 

Empowering
A greater level of education on 

some of these topics could poten-
tially alleviate the anxiety of young 
people by allowing them to develop 
a higher level of appreciation and 
understanding, and empowering 

them to take action as global citi-
zens. This is exactly what the ‘Global 
Citizenship Education’ curriculum 
sets out to do.

In 2013, Irish Aid established 
‘WorldWise Global Schools’ (WWGS) 
as a dissemination tool for the Global 
Citizenship Education curriculum 
throughout Ir ish post-primary 
schools. The project sets out to arm 
schools with the necessary tools and 
support to inform and teach students 
about social issues through a global 
justice lens. 

Encourage critical thinking
The curriculum aims to challenge 

stereotypes and encourage critical 
thinking amongst its participants to 
provide a better understanding of 
the unequal world we live in. It helps 
people to apprec iate the l ink 
between global justice issues and 
problems nationally, and even in our 
everyday lives. 

By looking at a range of topics 
from a global justice perspective, 
young people are able to gain a 
greater understanding of their rights 
and responsibilities as a global citizen 
and provide them with the necessary 

Many young people are worried about the future - 
their future and the future of the planet. 

Environmental degradation and increasing global 
and local inequality are at the heart of the malaise.

"A greater 
level of 
education on 
some of these 
topics could 
potentially 
alleviate the 
anxiety of 
young people 
by allowing 
them to 
develop a 
greater level of 
understanding, 
empowering 
them to take 
action as 
global citizens"
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tools to take action within their own 
communities to create a more just 
and sustainable world. 

It is important that students are 
not only able to recognise that 
something is unfair, but why it is 
unfair, and think critically about the 
root causes of the issue. In a time of 
uncertainty, when many young peo-
p l e  e x p e r i e n c e  f e e l i n g s  o f 
desperation and anxiety, it is crucial 
that they cultivate a deeper aware-
ness of their place in the world and 
the part that they can play in pro-
moting tolerance and acceptance.

Global Passport Award
Schools which take part in the 

Global Citizenship Education pro-
gramme can apply for the Global 
Passport Award which is an EU rec-
ognised quality mark acknowledging 
that the recipient school has success-
fully integrated Global Citizenship 
Education into their teaching and 
learning. 

The award is open to all post-pri-
mary schools in Ireland and is 
externally audited. There are three 
different levels of passport award 
that a school can apply for based on 

their engagement with the frame-
work; the citizen’s passport award, 
the diplomatic passport award, and 
the special passport award. 

Schools carry out self-assessment 
on the basis of six categories; cur-
riculum, extra curricular activities, 
teacher capacity and engagement, 
student capacity and engagement, 
school leadership and policies, and 
community engagement. 

For more information on how to 
apply: www.worldwiseschools.ie/
global-passport

Preparing for a global world
A 2021 study published in the 

Educations, Citizenship, and Global 
Justice journal finds the Global 
Citizenship Education framework is 
effective in preparing students to live 
in a global world, and on the whole 
operated as a positive educational 
intervention. 

The framework could therefore 
plausible act at least in part as a 
resolution to the anxiety and worry 
that young people are experiencing 
as a result of chronic government 
inaction on climate change and 
global justice issues.

THE Global Passport Award is an 
EU recognised quality mark, which 
offers schools a framework to 
integrate Global Citizenship 
Education into their teaching and 
learning. It is open to all post-
primary schools in Ireland.

Schools rate their level of 
Global Citizenship activity under 
6 categories (passport ‘stamps’):
• Curriculum
• Extra curricular activities
• Teacher capacity & engagement
• Student capacity & engagement
• School leadership & policies
• Community engagement

The score determines the Global 
Passport Award awarded.

The Global 
Passport Award

The solution is to make young people aware of the 
reasons and history behind the problems we face, 

the possibilities for change and their ability to help 
make those changes argues Dearbhla Gormley

"It is 
important 
that students 
are not only 
able to 
recognise 
that 
something is 
unfair, but 
why it is 
unfair, and 
think critically 
about the 
root causes 
of the issue"

Dearbhla Gormley 
recently completed an 
MA in International 
Relations at UCD
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Women in Engineering 
at Munster Technological University  

MUNSTER Technological University (MTU), 
established in January 2021, saw the merging 
of Cork Institute of Technology (CIT) and the 
Institute of Technology Tralee (IT Tralee) as a 
multi-campus technological university, con-
tributing to the region through the provision 
of academic programmes that support stu-
dent development and opportunities, 
education, and research. MTU has an exten-
sive footprint with six campuses across the 
South-West region. MTU plays a leadership 
role in the strategic development of the 
region, and, in so doing, adopts a global 
outlook and a civic centric value system.

The quite remarkable global success of 
MTU women in engineering students and 
their unprecedented achievements on the 
international and national stages is a very 
significant reflection and outstanding valida-
tion of the university. The remarkable 
sustained global engineering design, innova-
tion and entrepreneurship achievements are 
founded on a continuous design core centred 
on universal design principles, a strong 
innovation ethos, product development from 
student concept to prototype manufacture 
and optimisation, multi-discipline teamwork, 
business plan development, communication 
and exhibition skill enhancement and a 
unique engineering education model, all 
combining to create a critical mass leading 
to the remarkable international and national 
successes over a sustained period.

International and national
Sustained International and national suc-

cess has been achieved consistently at all 
level of engineering and innovation educa-
tion delivery for many years as exemplified 
in 2021 by the achievement of Patricia 
O’Sullivan (pictured), Bachelor of Engineering 
in  Biomedical  Engineer ing,  Munster 
Technological University, whose project on 
“Development of a Complex Phantom for 
Human Centric Wireless System Testing” won 
t h e  f i r s t  p l a c e  V i c o n  Pr i z e  f o r  B e s t 
Undergraduate Medical Engineering Project 
at the Healthcare Technologies Student and 
Early Career Awards 2021, Westminster, 
London. 

Patricia’s Level 8 Final Year Capstone pro-
ject was carried out under the supervision of 
Dr.  Gareth O’Donnell,  Department of 
Mechanical, Biomedical and Manufacturing 
Engineering, MTU and Dr. Mélusine Pigeon, 
Tyndall National Institute.

The ground breaking MTU multidiscipli-
nary innovative product development 

in the digital category at the semi-finals of 
the University Start Up World Cup 2021. 

A short video on Eleskate, the 2021 James 
Dyson Ireland Award Winner, can be seen at 
the following link: https://www.youtube.
com/watch?v=eQ5Zfr-1PGw

Fellow innovative product development 
multidisciplinary team and MTU Prize for 
Innovation 2021 Best Prototype Award 
Winner Strum have likewise performed 
exceptionally on the global stage - shortlisted 
in the social category at the semi-finals of the 
University Start Up World Cup 2021 taking 
place in Wenzhou, China. 

The Strum team comprises Orlaith Mc 
Gowan, Laura Riordan, Henry Conroy, Liam 
Mulvihill, Adam Ryan, Fionn Thielitz, Rory O 
Connor and Sam Hennessy and is mentored 
by primary supervisor Dr. Paul Keane. 
Enablement device Strum is designed to 
attach to the neck of any guitar to aid users 
of all abilities to play chords by simply touch-
ing springs on the contact pad.

Leadership skills
The leadership skills of Strum’s Orlaith 

McGowan has also played a central and 
pivotal role in the great success of the MTU 
Women in STEM Society in winning the BICS 
- Board of Irish College Societies National 
Society Awards 2021 'Best New Society' in 
Ireland Small Colleges Category Award 2021.

Laura Cook, Interior Architecture, Munster 
Technological University also achieved major 
success in 2021 at the Institute of Designers 
in Ireland (IDI) Graduate Awards winning the 
Best Interiors Project on the Island of Ireland 
2021 accolade for her work “Celebration of 
Life Centre in Block 4 Haulbowline” under the 
supervision of Dr Marc Ó Riain and Dr Jason 
O’Shaughnessy, Department of Architecture. 

This major achievement continued the 
MTU Department of Architecture’s high suc-
cess rate in this competition with Laura 
becoming the 28th winner of a national 
design award from the MTU Inter ior 
Architecture programme.

The Universal Design Grand Challenge has 
also proved another remarkable platform for 
national success for the Department of 
Architecture. The First Place National Award 
W i n n e r  a t  U D G C  2 0 2 0  i n  t h e  B u i l t 
Environment Category was announced as 
Lydia Rose Morgan, Interior Architecture, 
Cork Institute of Technology for her project 
on “Wandesford Quay Intergenerational 
Community Hub” - once more carried out 
under the supervision of Dr Marc Ó Riain and 

programmes have flourished with women 
engineering students excelling in team 
leadership and project management roles - 
this leadership has been a major driver and 
central component of the international/
national success of these multidisciplinary 
teams including the global award winning 
teams StrydeTech (Team Leader - Muireann 
Hickey - Technology Gold Award at the 
Global Student Innovation Challenge in 
Canberra Australia) and MacGlas (Team 
Leader - Elaine Leahy - University Start Up 
World Cup Global Contribution Award in 
Copenhagen, Denmark and Exhibitor Dubai 
Design Week Global Grad Show). 

Eight Major Awards
In March 2021 at the MTU Prize for 

Innovation, an absolutely wonderful result 
e n s u e d  fo r  t h e  I n n o v a t i v e  Pr o d u c t 
Development courses with 8 major Awards 
achieved by the IPD Multidisciplinary Teams:
• MTU Entrepreneur of the Year 2021 

€4,000 - EleSkate 
• Best Business Opportunity 2021 

€1,500 – RetainerAid 
• Best Promotion of Business Idea 2021 

€500 - DisinfectTech 
• Social Award 2021 €500 - EDB 
• Best Pitch 2021 €500 - Aire na Farraige 
• Best Design Award 2021 €500 - Easy 

Beef 
• Best Design Award 2021 €500 - 

Securifeed 
• Best Prototype Award 2021 €500 - 

Strum 

Innovative Product Design project group 
and MTU Entrepreneur of the Year 2021, 
EleSkate, have since been named as the 2021 
Ireland National Winner of the prestigious 
James Dyson Award. The EleSkate developing 
product, inspired by team leader Shannon 
O’Shea’s dual passion for ice skating and 
engineering, addresses challenges associated 
with the measurement of technical aspects 
of skating performance. 

The multidisciplinary team (from both 
Cork and Kerry MTU campuses), mentored 
by primary supervisor Dr. Hugh O’Donnell, is 
comprised of biomedical and mechanical 
engineering students and accounting stu-
dents: Shannon O Shea, Rebecca O'Neill, 
Bronagh McCarthy, Aaron Ahern, Mark 
Cummins, Ellen Keating, William Kingston, 
Jamie O Leary, Krzysztof Przestrzelski and 
Bartlomiej Rys. Furthermore on the interna-
tional stage, Eleskate have been shortlisted 

International and National Student Achievements - A Global Success Story

Women in Engineering 
at Munster Technological University

"The remarkable 
sustained global 
engineering 
design, 
innovation and 
entrepreneurship 
achievements are 
founded on a 
continuous design 
core centred on 
universal design 
principles"

"Sustained 
International and 
national success 
has been achieved 
consistently at all 
level of 
engineering and 
innovation 
education delivery 
for many years"
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Women in Engineering 
at Munster Technological University

Dr Jason O’Shaughnessy of the Department 
of Architecture. 

The multidisciplinary innovative product 
development programmes have likewise 
proved hugely successful over the years in 
encouraging development of novel student 
projects with many self-conceived student 
teams and products addressing very impor-
tant individual and societal needs and 
achieving major international and national 
honours.

Multidisciplinary teams
This global success is clearly signposted 

by the multi-discipline start-up team 
StrydeTech, whose novel enablement project 
won three major international awards at the 
Award at the Global Student Innovation 
Challenge 2019 in Canberra Australia includ-
ing the First Place Technology Gold Award 
presented to team leader Muireann Hickey 
and design head Kevin Hayes at the Great 
Hall, Australian Parliament House by the 
Princess of Thailand - HRH Princess MAHA 
Chakri  Sir indhorn of the Kingdom of 
Thailand, the Best Presentation Award and 
the Public Choice Award at iCreate, the 
International Convention on Rehabilitation 
Engineering and Assistive Technology. 

A further example of global achievement 
is the multi-discipline start-up team MacGlas, 
whose macular degeneration novel solution 
developing technology won the USWC19 
Contribution Award at the University Start 
Up World Cup 2019 in Copenhagen, Denmark 
and exhibited at the Dubai Design Week 
Global Grad Show by team leader Elaine 
Leahy.

The forging together of student multidis-
ciplinary teams based on universal design 
philosophy and practice from career streams 

and disciplines with traditionally and cur-
rently high proportions of male participation 
such as Mechanical  Engineering and 
Accountancy with career streams and disci-
plines with traditionally and currently higher 
proportions of female participation such as 
Biomedical Engineering and Marketing /
Management has harnessed a powerful and 
ground-breaking synergy between the gen-
ders and has had a hugely beneficial effect 
in inculcating an innovation / entrepreneur-
ship ethos, mindset and skillset amongst 
these young people. 

More winners
Further examples of international and 

national award winning women students 
include 
- Niamh Thompson (Queen’s Silver 

Jubilee Award),
- Dr. Xiao Fang Zhang (European 

Laureate of Innovation),
- Kathleen Hurley (Design and 

Development of a Biomedical Device - 
International Medical Engineering 
Competition Award London), 

- Eveleen Clancy - Team Leader ZipIt 
(Universal Design Grand Challenge), 

- Niamh Savage - Team Leader Safely 
Snooze (Universal Design Grand 
Challenge), 

- Karen McDonnell (MEETA - Asset 
Managers Association National Award), 

- Lisa Mooney (MEETA National Student 
Certificate Award of Excellence Winner),

- Ciara Doherty - Team Leader Pendulife 
(Enterprise Ireland Student Entrepreneur 
National Award), 

- Ciara Cronin - Team Leader StrokeSense 
(Enterprise Ireland Student Entrepreneur 
National Award), 

- Rose Clancy - Team Leader 
GreenBreathing (Enterprise Ireland 
Student Entrepreneur National Award), 

- Nichola O’Mahony - Team Leader 
Mastech (Enterprise Ireland Student 
Entrepreneur National Award).
The achievement by Ms. Louise Connolly, 

ESBI and CIT Mechanical Engineering 
Graduate, as Winner of the Engineers Ireland 
National Award of Chartered Engineer of the 
Year accolade is another example of the 
groundbreaking achievements of our women 
engineering graduates.

Strong innovation ethos
A strong innovation and entrepreneurship 

ethos is encouraged within the new univer-
sity’s student body and links have been 
developed with students from other disci-
p l i n e s  i n c l u d i n g  g r o u n d - b r e a k i n g 
multi-discipline team projects in liaison with 
Marketing, Accounting and Information 
Systems students. 

From student concept, current issues and 
needs are assessed and addressed through 
applied engineering design solutions under 
the supervision of a young and vibrant staff 
via oral and written presentations and round-
table student/staff fora. 

A continuous design core, a strong innova-
tion ethos, product development from 
student concept to prototype manufacture 
and optimisation, multi-discipline teamwork, 
business plan development, communication 
and exhibition skill enhancement and a 
unique engineering education model have 
all combined to create a critical mass leading 
to the remarkable International and National 
successes over a sustained period of the 
students of MTU’s engineering degree 
courses.

"A continuous 
design core, a 
strong innovation 
ethos, product 
development from 
student concept to 
prototype 
manufacture and 
optimisation, 
multi-discipline 
teamwork, 
business plan 
development, 
communication 
and exhibition 
skill enhancement 
and a unique 
engineering 
education model 
have all combined 
to create a critical 
mass"

A quite remarkable period of sustained achievement both nationally and internationally over the past decade and beyond 
- recognized by the prestigious European Commission for the European Enterprise Promotion Award "Promoting the 
Entrepreneurial Spirit" National Award - is detailed and illustrated hereafter:

International Prize-Winners in Engineering Innovation, 
Design & Entrepreneurship include:

●  Ten First Places and Seven Runner Up Finalists in the Healthcare 
Technologies Student and Early Career Awards Institution of 
Mechanical Engineers Best Medical Engineering and Design and 
Development of a Biomedical Device Competitions, London 
(2021, 2015, 2014, 2011, 2010, 2008, 2007, 2006, 2005) 

●  Two University Start Up World Cup Finals Short-listed Projects 
Wenzhou, China (2021)

●   ICBBBS Barcelona 2020 - International Conference on 
Biotechnology, Bioengineering and Biological Solutions - Best 
Presentation Award (2020)

●  Four Enterprise Ireland / Invest Northern Ireland Think Outside 
the Box Academic Innovation Awards (2020, 2016, 2012, 2009)

●  One Global Student Innovation Challenge, i-CREATe, Canberra, 
Australia -  Global First Place Technology - Gold Award  (2019)

●  One Global Student Innovation Challenge, i-CREATe, Canberra, 
Australia -  Best Presentation Award  (2019)

●  One Global Student Innovation Challenge, i-CREATe, Canberra, 
Australia -  Public Choice Award  (2019)

●  One University Startup World Cup Finals - USWC19 Contribution 
Award - Copenhagen Denmark  (2019)

●  One University Startup World Cup Finals  - Health Category – Top 
2 Global Award - Copenhagen Denmark  (2018)

●  Two Dubai Design Week -Global Grad Show - Invited Exhibitor 
(2018, 2017)

●  One University Startup World Cup Finals  - Global HealthTech 
Leadership Award - Copenhagen Denmark  (2017)

●   One European Commission Award - European Enterprise 
Promotion Awards  -  “Delivering Innovative Produc t 
Development, Multi-disciplinary Engineering and Ground-
breaking Education”  Luxembourg (2015)

●  One University Startup World Cup Finals Sole Irish Finalist 
Category Finalist Award Winner Copenhagen Denmark (2015)

●   Two European Laureate of Innovation First Place Award -  

European Student Innovator of the Year 2014 and 2012 - European 
Student Innovation Finals - Innovact Reims France (2014,2012)

●  European Science Engineering and Technology Best European 
Mechanical Engineering Student One First Place and One Runner 
Up Babcock Award - SET Finals London UK (2013,2011)

●  One European Laureate of Innovation Third Place Award – 
European Student Innovation Finals - Innovact Reims (2010) 

●  One First and One Second Place in the ISEA International Sports 
Engineering Competition, London  

●   Two Queen’s Silver Jubilee awards for Best Mechanical 
Engineering Degree Project in Ireland and Britain 

●   One Genius 2000 Award for Best New Invention at the 
Nuremburg Inventors’ Fair 

●  Two Society of Manufacturing Engineering Outstanding Young 
Engineer Worldwide Awards 

●  Three First Places for Best Published and Presented Paper at 
the International Manufacturing Conference.

National Prize-Winners in Engineering Innovation, 
Design & Entrepreneurship include:

●  Two James Dyson Design National Award Ireland First Place 
(2021, 2016)

●  Fifteen Enterprise Ireland / Invest Northern Ireland National 
Awards of Merit  (2021, 2020, 2019, 2018, 2017, 2015, 2013, 
2012, 2010, 2009, 2008, 2007)

●  Eleven MEETA Asset Management and Maintenance National 
Awards (2020, 2019, 2016(x2), 2015(x2), 2014, 2013(x2), 2011, 
2006)

●  One BICS - Board of Irish College Societie National Society Awards 
'Best New Society' in Ireland Small Colleges Category Winner - 
MTU WiSTEM Team (2021)

●  Two Enterprise Ireland Grant Thornton First Place National 
Awards (2020, 2016)

●  Seven Enterprise Ireland / Invest Northern Ireland Cruickshank 
Most Technologically Innovative Project First Place National 

Awards (2019, 2017, 2016, 2013, 2009, 2008, 2007)
●  One National Startup Awards Dublin City Hall 3rd Level Spinout 

Category Gold Award (2019)
●  Two National Disability Authority Centre for Excellence in 

Universal Design Grand Challenge Enterprise Ireland 
Commerciation National Award (2019, 2016)

●  Twelve Engineers Ireland Innovative Student Engineer of the 
Year First Place Awards sponsored by Siemens (2018 L9/L8/L7, 
2014 L8,2013 L8,2012 L8,2011 L7, 2009 L7,2008 L8,2007 L7,2006 
L8,2005 L8,2004 L8,2003 L8)

●  Four Enterprise Ireland / Invest Northern Ireland Young 
Entrepreneur of the Year First Place National Awards 
(2018,2016,2013,2007)

●  Eight Engineers Ireland Innovative Student National Finalist 
Awards - / Combined L9/L8/L7 Competition - (2018(x2, 2017(x2), 
2016(x2 2015(x2))

●  One Institute of Designers in Ireland (IDI) Graduate National 
Award - First Place - Product Design - Medical Devices Category 
(2018)

●  One National Disability Authority Centre for Excellence in 
Universal Design Grand Challenge Judges’ Choice ICT Award 
(2018)

●  One National Disability Authority Centre for Excellence in 
Universal Design Grand Challenge People’s Choice National 
Award (2018)

●  Two Enterprise Ireland / Invest Northern Ireland Intel ICT First 
Place National Awards (2017,2016)

●  Three Enterprise Ireland / Invest Northern Ireland Academic 
Innovation National Awards (2016,2012,2009)

●  One Accenture Leaders of Tomorrow First Place National Award 
Accenture HQ Grand Canal Square Dublin (2016)

●  One National Disability Authority Centre for Excellence in 
Universal Design Grand Challenge Judges’ Choice Award 
Technology Trophy National Award (2016)

●  One Early Career Awards Special Recognition National Award 
(2016)
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Women in Engineering 
at Munster Technological University

Westminster London 
The Healthcare Technologies Student and Early Career Awards 2021 

International Medical Engineering Finals
First  Place - Vicon Prize for 

Best Undergraduate Medical Engineering Project 2021 

MTU Multidisciplinary Team Strum

MTU Multidisciplinary Team Eleskate

James Dyson Design 
Award Ireland

First Place National Award 2021 
Eleskate Multidisciplinary Team

Two Munster Technological University  Innovative 
Product Development Multidisciplinary Teams

 Shortlisted for

University Start Up World Cup 
Semi-Finals 2021Wenzhou, China 

Engineering in Medicine 
and Health Division 

First Place: 

Patricia O’Sullivan 
Munster Technological University

“Development of a Complex 
Phantom for Human Centric Wireless 

System Testing” MTU Bachelor of 
Engineering in Biomedical 

Engineering Level 8 Final Year 
Capstone project 

carried out under the supervision of 
Dr. Gareth O’Donnell, Department of 

Mechanical, Biomedical and Manufacturing 
Engineering, MTU and Dr. Mélusine Pigeon, 

Tyndall National Institute

Innovative Product 
Design project 
group, EleSkate, 
have been named 
as 2021 Ireland 
National Winner of 
the prestigious 
James Dyson Award

The team, led by third year biomedical engineering student and 
figure skater, Shannon O’Shea, has designed EleSkate to accurately 
measure jumps, which make up the highest portion of technical marks 
in skating competitions.

Prior to the invention, it had been left to subjective assessment as 
to why particular jumps are successful or not. The EleSkate design 
overcomes this issue through providing multi-axial analysis of a figure 
skater’s movements, which can then be compared with those of oth-
ers.

“As a figure-skating enthusiast of 10 years, I was unable to success-
fully measure my jumps during training, which impacted my 
competition performance. EleSkate exists to quantify elegance and 
optimise the figure-skating training process. ” said Ms O’Shea.

The multidisciplinary team (from both the Cork and Kerry MTU 
campuses) - Shannon O Shea, Rebecca O'Neill, Bronagh McCarthy, 
Aaron Ahern, Mark Cummins, Ellen Keating, William Kingston, Jamie 
O'Leary, Krzysztof Przestrzelski and Bartlomiej Rys - is comprised of 
third year Biomedical and Mechanical Engineering students and also 
Accounting students with primary supervision and mentorship by Dr. 
Hugh O’Donnell.

Eleskate 2021 Ireland James Dyson Award Winner 
Short Promotional Video may be viewed at:   

https://www.youtube.com/watch?v=eQ5Zfr-1PGw

Strum attaches to the neck of any 
guitar to aid users of all abilities to 
play chords by simply touching 
strings on the contact pad
Strum Shortlisted to University Start Up 
World Cup Semi-Finals 2021 - Soc ial 
Ca tegor y -  primar y super vision and 
mentorship by Dr. Paul Keane

Eleskate is a novel sports analysis device, 
which assesses the figure skating jump 
based upon height, distance, speed of 
rotation, number of rotations and airtime 
Eleskate Shortlisted to University Start Up World Cup 
Semi-Finals 2021 - Digital Category -primary 
supervision and mentorship by Dr. Hugh O’Donnell.

Patricia O Sullivan MTU 
Vicon Medical 
Engineering 
International Award 
Winner with 
Supervisors Dr. Gareth 
O Donnell and Dr. 
Mélusine Pigeon
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Women in Engineering 
at Munster Technological University

BICS - Board of Irish College Societies
National Society Awards 2021 

'Best New Society' in Ireland  
Small Colleges Category Winner:  

MTU Women in STEM Society 

Presentation of Outstanding 
Achievement Awards

2020 / 2021 Showcase - International 
and National Awards

Presentation of the Year 2020 
Cliona Magner Scholarship 

Presentation of Outstanding 
Achievement Awards

2020 / 2021 Showcase - International 
and National Awards

Department of Mechanical, Biomedical and 
Manufacturing Engineering

School of Mechanical, Electrical and Process Engineering 
Outstanding Achievement Awards Ceremony

Richard Hale Memorial Award

Institute of Designers in 
Ireland (IDI) Graduate 

Awards 2021
Best Interiors Project on 

the Island of Ireland 2021
“Celebration of Life Centre in 

Block 4 Haulbowline”

Laura Cook  
Interior Architecture 

Munster Technological University
 Supervisors: 

Dr Marc Ó Riain and 
Dr Jason O’Shaughnessy, 

Department of Architecture

Dara Brady
Bachelor of Engineering (Honours) in Mechanical Engineering 

Final Year

MTU Women in STEM Society 
Public Relations Officer

Pictured Above: Left to right: Orlaith McGowan, Mechanical Engineering Year 4,  Alison 
Adriaansen, Software Development Year 2, Aoife Kelliher, MTU Societies Officer, Aoife Carberry, 
Biomedical Engineering Year 3, Ciara Sheehan, Mechanical Engineering Year 4, Jillian 
O'Donoghue, Biomedical Engineering Year 4, Lauryn Murray, Pharmaceutical Biotechnology 
Year 2  - MTU Women in STEM Society - BICS - Board of Irish College Societies National Society 
Awards 2021 'Best New Society' in Ireland Award Winner 2021

GREAT celebrations for the MTU WiSTEM 
committee who were presented with the Best 
New Society award. 

The 12 strong committee held a mix of 
social fun online events like Yoga classes, a 
cook along and quiz night, specifically target-
ing freshers in the hope of encouraging them 
to get a taste of the college experience.  

Co Chairpersons Orlaith McGowan and 
Ciara Sheehan were very proud of the society 
they started and has spent most of it’s times, 
online. 

“The committee team have created a 

space for Women in STEM in MTU as well as 
STEM students across Ireland. We wanted to 
create a safe space for women to meet and 
make friends.”

Cliona Magner Scholarship: Open to Fourth Year BEng(Hons)/
Integrated MEng Students in the Departments Mechanical, 
Biomedical and Manufacturing Engineering 
and Process, Energy and Transport Engineering

Áine Hooper
 Bachelor of Engineering in Biomedical Engineering Degree 

“Design of Prosthetic Arm for Competitive Rowing”
 in conjunction with Skibbereen Rowing Club

Supervisor: Lecturer Paddy McGowan

This major achievement continues the MTU 
Department of Architecture’s high success 
rate in this competition. Laura now becomes 
the 28th winner of a national design award 
from the Interior Architecture programme.
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Universal Design 
Grand Challenge Awards  

Virtual Finals Dublin 11th November 2020

First Place National 
Award Winner 2020 - 

Built Environment 
Category

Lydia Rose 
Morgan  

Interior Architecture
“Wandesford Quay Intergenerational 

Community Hub”

Supervisors: Dr Marc Ó Riain and Dr Jason 
O’Shaughnessy, Department of Architecture 

Women in Engineering 
at Munster Technological University

European Laureate of Innovation 
Dr. Xiao Fang Zhang

Medical Infusion System Air Bubble 
Extractor Design and Development by Dr. 
Xiao Fang Zhang, Mechanical Engineering 
Degree Graduate in conjunction with Cork 
University Hospital

Three Innovact  Student Laureates 
Announced in Reims: Finals of the European 
Student Innovation Awards - Innovact Reims

From a large Europewide Entry and 28 
Short-listed European Finalists, the three 
European Innovation Student Laureates 2010 
are:

Cecille Schomollgruber - Stereolabs - 
France

Eric Hogner - Windflip - Norway
Xiao Fang Zhang - Med-Ware™ - Ireland
A delighted Dr. Xiao Fang Zhang of Med-

Ware™ has been interviewed by French 
Television.

Inventor and Designer, Dr. Xiao Fang 
Zhang drew her project inspiration from both 
Chinese and Irish sources, quoting dual 
inspiration from Mr. Ger Flynn, Chief 
Biomedical  Engineer,  Health Ser vice 
Executive Southern Region, Cork University 
Hospital, her Lecturer, and Mr. Gou Yu Zhang, 
Veterinary Surgeon, Liao Ning Province, 
China, her Dad.

MacGlas Team  
wins USWC19 Contribution Award at   

University Start Up World Cup 2019  
Copenhagen, Denmark  

MacGlas is designed to help people suffering from Macular 
Degeneration, the leading cause of vision loss in the western 
world, which results in the progressive loss of central vision

By configuring and applying existing technologies in a new and 
innovative way to harness and optimally utilise the sufferer’s periph-
eral undamaged vision, MacGlas helps individuals regain everyday 
capabilities such as reading which have been made impossible by 
the genetic disease

MacGlas invited to and exhibits at  
Dubai Design Week 2018 Global Grad Show

The exhibition brings together 
highlights from the degree 
shows of the most innovative 
technology and design pro-
grams in the world, featuring 
works from 50 universities in 30 
countries. This includes well 
established schools such as MIT, 
R o y a l  C o l l e g e  o f  A r t ,  a n d 
National University of Singapore, 
as well as smaller ones such as 
Srishti Institute in Bangalore and 
Higher Institute of Industrial 
Design in Havana.

Ms. Elaine Leahy, Team Leader, 
MacGlas has travelled to Dubai 
as Ireland’s sole representative in 
the Global Grad Show.

The MacGlas stand has cre-
ated great interest in Dubai – see 
attached photo from Dubai 
d e p i c t i n g  B i o m e d i c a l 
Engineering Student Elaine 
d e s c r i b i n g  M a c u l a r 
Degeneration, the leading cause 
of vision loss in the western 
world, which results in the pro-
gressive loss of central vision and 
the motivation for the innovative 
MacGlas developing product.

The D ubai  D es ign Week 
Global Grad Show is a globally 
unique exhibition of innovation, 
inventions and technology that 
will transform our future, all 
showcased by the world’s next 
generation of design talent. 

From over 1,000 submissions 
this year, 150 of the world’s best 
graduate projects are selected to 
be showcased at the Global Grad 
Show.

This invitation and participa-
t i o n  r e p r e s e n t s  a  g r e a t 
international honour for the 
team.

(See www.dubaidesignweek.ae  and  www.globalgradshow.com)
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Mechanical Engineer 

Kathleen Hurley 
declared Outright Winner of

-  Siemens Engineers Ireland 
Innovative Engineer National 

Award Dublin 

-  Design and Development of a 
Biomedical Device, 

International Award London 

Kathleen Hurley, Final Year Mechanical Eng. Degree Student. Project 
Title:  "Fractured Finger Splint System Design & Development" . Industrial 
Partner: Mr. James Harty, Consultant Surgeon. Supervisor: Dr. Keith 
Bryan  

THE objective of this project is to 
r e s e a r c h  a n d  d e s i g n  a n 
improved support system for the 
treatment of a fractured fifth 
metacarpal (also known as a 
boxer’s fracture) as an alternative 
to the current conventional 
treatment. 

From surgeon concept, an 

aluminium splint is designed to 
provide a three point pressure 
system to immobilise the fifth 
knuckle.  

The new fractured finger 
splint is developed in parallel 
with an innovative neoprene 
glove support system to prevent 
rotational deformity.

Prototype 'Finger Fit' Device by K.Hurley

Women in Engineering 
at Munster Technological University

Global Student Innovation Challenge 2019  
iCreate International Convention on Rehabilitation 

Engineering and Assistive Technology Canberra Australia  

First Place Technology Gold Award - StrydeTech  

StrydeTech has indeed won three signifi-
cant awards at the Global Student 
Innovation Challenge 2019 in Canberra:

• The Overall First Place Technology 
Gold Award presented at the Great Hall, 
Australian Parliament House by the Princess 
of Thailand - HRH Princess MAHA Chakri 
Sirindhorn of the Kingdom of Thailand

• The Best Presentation Award - a really 
remarkable achievement for Muireann and 
Kevin following an arduous 35 hour outward 
journey and under the bright lights of 

Australian National TV Live Recording during 
the Adjudication (the only team whose entire 
adjudicated presentation was selected for 
recording by  Australian National TV) 

• The Public Choice Award -  This award 
has been emphasised by the organisers of 
the Global Student Innovation Challenge as 
a hugely significant award as it was viewed 
as the independent convention industrial / 
biomedical / clinician / healthcare delegate 
validation of the international judging panel 
gold award

Queen’s Silver Jubilee Award
for Best Engineering Degree 
Project in Ireland and Britain

THE Queens Silver Jubilee, 
Institution of Mechanical 
Engineers Competition to 
determine best Engineering 
Degree Project in Ireland and 
Britain took place at Birdcage 
Walk, London.

First Place was achieved by 
Ms. Niamh Thompson for her 
project on "Influence Of 

Surgical Solutions on the 
Fatigue Properties of Total 
H i p  R e p l a c e m e n t  B o n e 
Cement" carried out in con-
junction with Orthopaedic 
Surgeons at Cork University 
Hospita l  and St .  M ar y 's 
Orthopaedic Hospital, Cork 
under the supervision of Dr. 
Keith Bryan.

Mechanical Engineering Degree Student 

Niamh Thompson
has won Top National and International Engineering Awards 

for her Total Hip Replacement Project

Total Hip Replacement Project 
wins Siemens Engineers Ireland  

National Award

Niamh Thompson

The Finals of the Siemens Engineers Ireland 
National Competition for best Engineering 
Degree Project in Ireland took place in the 
LectureTheatre at the Institution of 
Engineers of Ireland's Headquarters, Clyde 
Road, Ballsbridge, Dublin 4.
Finalists from all disciplines of Engineering, 
presented to an expert panel of judges. 
First Place was achieved by Ms. Niamh 
Thompson for her project on "Influence of 
Surgical Solutions on the Fatigue 
Properties of Total Hip Replacement 
Bone Cement"  carried out in conjunction 
with Orthopaedic Surgeons at Cork 
University Hospital and St. Mary's 
Orthopaedic Hospital, Cork under the 
supervision of Dr. Keith Bryan



38   Education

Presentation of Universal Design Grand Challenge People’s Choice 
Trophy by Associate Professor Liz Sanders Ohio State University - 
Founder MakeTools to ZipIt! team - represented by 
Eveleen Clancy (Team Leader), Cillian Kearney and Cian Moore

Safely Snooze  
Multidisciplinary Innovative 

Product Development 
Laboratories Team

ZipIt!  
Multidisciplinary Innovative 

Product Development 
Laboratories Team

Information and Communication 
Technology Category

First Place National Award

National Disability Authority 
– People’s Choice Prize 

First Place National Award

Presentation of Universal Design Grand Challenge Technology Trophy  
by Mr. Declan Brady, President Irish Computer Society to Safely Snooze 
team - represented by Niamh Savage (Team Leader), Shane Guerin, 
Alice Brislane and Darren O’Sullivan

Women in Engineering 
at Munster Technological University

Presentation of the  
Richard Hale Excellence Award  

Ms. Ciara Doherty Team Leader Pendulife 
Bachelor of Engineering in Biomedical Engineering 

First Class Honours Degree Graduate 

Engineers Ireland National Award
Chartered Engineer of the Year  

Louise Connolly, ESBI 

Piglet Mortality Reduction - Automatic Pig 
Milking Device Design and Development

Cardiac Output 
Simulator

Pendulife™ Transport Safety Device Design and Development. 
Multi-Discipline Start-Up Innovation Team 
Ciara Doherty, Patrick Collins , Richard Moynahan, 
Keith Lawlor, Padraig O’Callaghan, Yola Versteegh 

Louise Connolly, ESBI. Graduating 
with an honours degree in Mechanical 
Engineering in 2004, Louise joined 
ESB International. She is currently a 
consultant engineer in ESBI 
Engineering’s power plant 
department and works on Irish and 
international power plant and gas 
pipeline projects. Pics: Maxwells

Emma O’Leary, Nicolle Dunphy and Kelly Lane
Final Year Biomedical Engineering Project

Demonstrate their capstone project 
on “Piglet Mortality Reduction - 
Automatic Pig Milking Device 
Design and Development” which 
received a Finalist Award at the 
Engineers  I reland Innovative 
S t u d e n t  E n g i n e e r  N a t i o n a l 
Competition and a “Student Inc” 
Rubicon Centre Supported Campus 
Student Company €5,000 grant, 
serviced office, lab space and men-
toring as a Start-up Intern Project

Biomedical Engineering 
Student Simielle De Morais 

demonstrates her project on Design 
and Test ing of  Cardiac  O utput 
Simulator to Dr. Aoife Burke and 
Lecturer Sally Bryan
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European Enterprise Promotion Awards
Luxembourg

See video of Luxembourg Awards Ceremony at: 
www.youtube.com/watch?v=M0-iehXI5tE

 ‘Engineering an Innovation Eco-System’

Irish National Award Winner
European Commission for the 

European Enterprise Promotion Awards under 

"Promoting the Entrepreneurial Spirit" 
The European Commission quoted the 
reasons for selection as the National Winner 
a s  “ D e l i ve r i n g  i n n o v a t i ve  p r o d u c t 
d e v e l o p m e n t ,  m u l t i - d i s c i p l i n a r y 
e n g i n e e r i n g  a n d  g r o u n d - b r e a k i n g 
education”

The Objectives of the Awards are to:
■  Identify and recognise successful 

activities and initiatives undertaken to 
promote enterprise and 
entrepreneurship;

■  Showcase and share examples of best 
entrepreneurship policies and practices;

■  Create a greater awareness of the role 
entrepreneurs play in society;

■  Encourage and inspire potential 
entrepreneurs.

The Award Categories are:
■  Promoting the entrepreneurial spirit - 

promote an entrepreneurial mindset, 
especially among young people and 
women;

■  Investing in entrepreneurial skills – aid 

entrepreneurial and managerial skills;
■  Improving the business environment - 

support enterprise start-up and growth, 
simplify legislative and administrative 
procedures for businesses;

■  Supporting the internationalisation of 
business - encourage enterprises and 
particularly small and medium-sized 
businesses to benefit more from the 
opportunities offered by markets, both 
inside and outside the EU;

■  Supporting the development of green 
markets and resource efficiency - support 
SME access to green markets and help to 
improve their resource efficiency through, 
for example, green skills development 
and matchmaking, as well as funding;

■  Responsible and inclusive 
entrepreneurship - promote corporate 
social responsibility among small and 
medium-sized enterprises and 
entrepreneurship among disadvantaged 
groups such as the unemployed, legal 
migrants, disabled, or people from ethnic 
minorities.

Women in Engineering 
at Munster Technological University

Think Outside the Box Finals Galway  
First Place and Student Entrepreneur of the Year - €10,000

Company  AH Technology, Product  Mastech, Animal Healthcare Device Design and 
Development   Multi-Discipline Start-Up Innovation Team: Nicola O’Mahony (Team Leader, pic-
tured with Ms. Gillian Slattery of Enterprise Ireland),  Donal Carey, Kenneth Barry, Damien 
McAuliffe,  Ciaran Malone, Owen Mc Donagh, James Cahill 

MEETA - Asset Managers Society 
First Place National Student Award Winner

at National Finals in Engineers Ireland, HQ, 
Ballsbridge, Dublin

MEETA - Asset Managers Society 
National Student Certificate 
Award of Excellence Winner

at National Finals in Engineers Ireland, HQ, 
Ballsbridge, Dublin

Karen McDonnell, Biomedical Engineering
“Optimisation of the Packaging System at 

Wright Medical”
Supervisor: Lecturer Sally Bryan

Lisa Mooney Sustainable Energy Engineering

“An Investigation of Compressed Air Usage by 
Actuated valves in GSK Cork”

Supervisor: Senior Lecturer Chris Gibbons

Ms. Karen McDonnell, Biomedical Engineering, presented with MEETA 
Student Overall National Award Winner by Mr. Dermot Byrne, President 
of Engineers Ireland pictured with Mr. Ray O’Neill, General Manager ESS 
and  Mr. John Coleman, Chairman of MEETA Asset Managers Association

Pictured are: Mr. Dermot Byrne President of Engineers Ireland, Mr. Ray 
O’Neill General Manager ESS, Ms. Lisa Mooney, Sustainable Energy 
Engineering, MEETA National Student Certificate Award of Excellence 
Winner, Mr. John Coleman Chairman of MEETA Asset Managers Association

AT A glittering Awards ceremony in Dublin, Biomedical Engineering 
Student Karen McDonnell was adjudged as first place national winner 
and presented by Mr. Dermot Byrne, President Engineers Ireland with 
the prestigious MEETA Asset Management and Maintenance National 
Student Overall Award Winner.

A double success ensued as Sustainable Energy Engineering 
student Lisa Mooney was adjudged winner of and was presented 
with the MEETA National Certificate Award of Excellence by Mr. 
Dermot Byrne, President Engineers Ireland.
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TRAINING Services at Kilkenny and 
Carlow ETB offer an extensive range 
of free full time training programmes 
for young people and adults who 
wish to develop the skills and com-
petencies that are required for the 
workplace and/or progression to 
further education and training 
opportunities. 

All of our courses lead to nation-
ally and internationally industry 
r e c o g n i s e d  a c c r e d i t a t i o n . 
Furthermore, many of our courses 
lead directly into employment.

Traineeships
A Traineeship is an occupational 

skills development programme which 
is designed to provide flexible train-
ing solutions to the identified needs 
of Irish industry and local businesses. 

Traineeships gives participants the 
opportunity to develop cutting edge 
skills and knowledge on-the-job, 
making them more skilled, more 
employable and enhancing their 
career options and enables employ-
ers to access a pipeline of talent and 
learners.

Traineeships are structured learn-
ing programmes which lead to 
awards at NFQ levels 4-6. They are 
between 6-20 months in duration 
and learners will complete at least 
30% of learning on the job.

For further information visit 
www.traineeship.ie

 
Generation Apprenticeships
The SOLAS Standards Based 

Apprenticeship is  a system of 
employment focused training and 

education which enables an indi-
vidual to obtain the knowledge, skills 
and competencies required to per-
form effectively as a craft person in 
industry. 

It also enables the individual to 
progress through further education 
and training within the national 
framework of qualifications leading 
to a QQI level 6 Advanced Craft 
Certificate.

Apprenticeship has long been an 
accelerator for individual and corpo-
rate  deve lopment  in  I re land. 
Generation Apprenticeship is a major 
expansion project to more than dou-
ble the number of learners of all ages 
and backgrounds taking the appren-
ticeship route. 

This promises to be a huge source 
of inspiration in opening apprentice-
ship into a full range of twenty-first 
century industries and skill sets.

SOLAS has the responsibility for 
promoting and overseeing the train-
ing  and educat ion  of  a l l  the 
apprentices in the current 27 desig-
nated crafts. 

A national standard is delivered for 
each craft based on the occupational 
analysis of that craft, written as key 
learning outcomes and structured in 
modular format. 

New Apprenticeships
New Apprenticeships are currently 

available and are being developed in 
conjunction with SOLAS and lead 
industrial consortia across a wide 
range of industries and sectors, some 
of which include

New Apprenticeships will combine 

The 27 designated 
crafts are as follows:
• Agricultural Mechanics * 
• Aircraft Mechanics *
• Brick and Stonelaying 
• Carpentry & Joinery
• Construction Plant Fitting * 
• Electrical *
• Electrical Instrumentation * 
• Electronic Security Systems *
• Farriery • Floor & Wall Tiling *
• Heavy Vehicle Mechanics * 
• Industrial Insulation
• Instrumentation * 
• Metal Fabrication
• Motor Mechanics* 
• Painting & Decorating *
• Pipefitting 
• Plastering
• Plumbing * 
• Print Media *
• Refrigeration & Air Conditioning * 
• Stonecutting & Stonemasonry
• Sheet Metalworking 
• Toolmaking
• Vehicle Body Repairs * 
• Wood Manufacturing and Finishing
• Mechanical Automation and 
Maintenance - MAMF *
* A person wishing to become an apprentice in 
one of the trades marked * must pass a colour–
vision test approved by SOLAS.

Services at 

Carlow ETB

"All of our 
courses lead to 
nationally and 
internationally 
industry 
recognised 
accreditation. 
Furthermore, 
many of our 
courses lead 
directly into 
employment"
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practical on-the-job learning in sponsor 
companies, with off-the-job training, 
which will be delivered by the ETBs and/ 
or recognised training and education pro-
viders. This will allow Apprentices to 
develop technical knowledge through 
formal qualifications, as well as key work-
place skills and competencies through 
experiential learning.

The programmes will lead to QQI 
awards from level 5 to 9 on the NFQ. The 
duration of these apprenticeships will 
range from two to four years, depending 
on the chosen field of learning and the 
degree of difficulty involved in meeting 
the learning outcomes for the particular 
apprenticeship programme.

Community Training
The community Training centres (CTC’s) 

provide training to early school leavers 
aged between 16 and 21 years, who are 
most in need of basic vocational training. 
This training provision is divided between 
in centre learning and linked work experi-
ence. Courses lead to Major awards at 
QQI Level 3 and 4 or VTCT awards.

www.kcetbtraining.ie

Training Centre: Unit K, IDA Business Park, 
Purcellsinch, Dublin Road, Kilkenny. Tel: 056 789456

Our Contact Details:

Office: Training Services, Kilkenny and Carlow ETB, 
Unit 4 Danville Business Park, Kilkenny.  Tel: 056 7813014 

In Training Services we run traineeships in the following areas

Culinary Skills

Healthcare Assistant Office Administration

Professional Bus 
and Coach Driving

Software 
Developer

Van Delivery 
Driver

Engineering Hospitality

New Apprenticeships are currently available and are being developed in 
conjunction with SOLAS and lead industrial consortia across a wide 
range of industries and sectors, some of which include:
• Accounting Technician, Level 6 
• Industrial Electrical Engineer, Level 7
• Commis Chef, Levels 6 
• Financial Services, Levels 6-8
• Insurance Practitioner, Level 8 
• Manufacturing Engineer, Level 7
• Polymer Processing Technologist, Level 7 
 • Manufacturing Technician, Level 7
• ICT Network Engineer, Level 6 
• ICT Software Developer, Level 6

A number of Kilkenny and Carlow ETB Further Education and Training programmes are co-funded by the Government of Ireland and the European Union.

Provision co-funded by the Government of Ireland and the European Union
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Unique - Army Engineer 
THE Army Engineer Graduate 
Programme is an elite leadership 
programme for engineers. It will 
transform your potential to: Lead 
Our Team; Make An Impact; Be The 
Difference.

Óglaigh na hÉireann is an organi-
sation like no other in the state and 
we need the most talented people so 
that we may best serve the nation in 
an ever-evolving world.

We offer a unique opportunity to 
motivated, curious, and hardworking 
engineers who have a will to suc-
ceed. We’re not after superheroes, 
but if you have a sense of adventure, 
the confidence to collaborate, and 
an instinct to give more than you 
take you’ll fit right in. 

You’ll start your journey in The 
Cadet School, the best leadership 
school in the country.

It will be challenging but we know 
that with resolve and the support of 
your classmates, you will achieve 
your goals. If successful, you’ll be 
promoted, and we’ll continue to 
invest in you with further training, 
earning a Level 9 Masters before 
sending you to get practical leader-

ship experience in your unit. The 
culmination of both of our efforts 
will see you leading engineer troops 
overseas, devising solutions in the 
most demanding circumstances; 
ultimately changing lives for  the 
better. 

That said, it’s not all work. You’ll 
have life changing experiences and 
make life-long friendships along the 
way, and you’ll always have the most 
interesting stories. 

In return for your commitment 
and determination we will support 
you and develop your talents to 
bring out your best as a person and 
as an engineer. This programme is 
the beginning of a journey that will 
take you to the highest levels wher-
ever you decide to go. 

The Corps of Engineers
The Corps of Engineers is respon-

sible for ensuring that the Defence 
Forces can live, manoeuvre and 
operate wherever we may be 
deployed.

As a combat support corps, our 
troops are qualified soldiers, combat 
engineers, and technicians. In addi-

tion to all-arms capabilities we 
provide the essential specialist skills 
to:
• Build bridges
• Construct routes
• Clear obstacles
• Employ explosive demolitions
• Conduct high risk Engineer 

Specialist Search and Clearance

Both at home and overseas we 
construct fortifications and opera-
tional bases where we provide 
essential life support capabilities such 
power generation, potable water 
production and fire fighting.

The Corps of Engineers is also 
responsible for the maintenance of 
the Defence Forces built infrastruc-
ture such as barracks, training areas, 
airfields, and naval installations. This 
includes:
• Overseeing maintenance staff
• Design tasks
• Contract and tender preparation
• Project management
• Acting as the client’s 

representative during ongoing 
projects

"You’ll have 
life changing 
experiences 
and make 
life-long 
friendships 
along the way, 
and you’ll 
always have 
the most 
interesting 
stories"
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Unique - Army Engineer 
Lead our team
No other job will offer you the 

leadership skills or experience pro-
vided in the Defence Forces. 

Our engineer troops are trained 
soldiers and qualified technicians. 
Leading them in harsh environments 
and pressurised situations overseas 
is the biggest challenge we can set 
you. 

After 17 months of world-class 
leadership training in The Cadet 
School you’ll be well prepared to be 
responsible for 30 soldiers: harness-
ing their skills; developing their 
potential; inspiring them to over-
come obstacles; and motivating 
them to accomplish the mission.

Make an impact
In Ireland, Engineer Officers 

ensure our personnel have modern 
and safe facilities to live, work, and 
train in. In an era of climate change 
we protect the homes, livelihoods 
and lives of our fellow citizens during 
blizzards, wildfires, and floods. 

When foreign leaders visit, our 
Search Teams sweep for IEDs and 
other threats. The life of a President 

and the reputation of our nation 
could literally be in your hands. 

Our experience of working in 
harsh environments and pressurised 
situations, devising solutions with 
limited time and resources mean that 
we have been among the first to 
deploy in the event of a humanitar-
ian crisis or natural disaster. We have 
responded in the aftermath of earth-
quakes in Haiti, volcanos in the 
Congo, the tsunami in Banda Ache, 
super typhoon Ha iya in  in  the 
Philippines, refugees at the Turkish-
Syrian border, and the Ebola Crisis in 
Sierra Leone.

Engineer Officers are key members 
of Ireland’s negotiating teams on 
arms control treaties in the UN. In 
particularly they were instrumental 
in Ireland's effort’s to ban cluster 
munitions which was agreed in 
Dublin Diplomatic Conference in 
2008.

Be the difference
Engineers make a difference every 

day. In the Defence Forces however, 
the Engineer Officer often IS the 
difference.

Success or failure, or even life or 
death, will be determined by your 
solutions, your decisions, and your 
judgement.

You could be assessing log bridges 
on long range patrols (LRPs) in the 
African jungle. Too gung-ho and the 
bridge could collapse, plunging the 
armoured personnel carrier (APC) 
and its occupants into the river 
below; overly cautious, and the 
patrol has to return to base and the 
mission fails.

You could be clearing villages and 
fields of mines and unexploded ord-
nance (UXOs) post conflict in the 
Middle East. Miss something and 
there may be civilian casualties; suc-
ceed and local people can return to 
their homes and resume their lives 
once more.

You could be providing potable 
water in the Saharan desert to sup-
port an Irish base. 

Fail and we have to withdraw giv-
ing armed militias free reign; succeed 
and our troops can survive hundreds 
of kilometres from the nearest town 
thereby protecting remote villages 
from attack.

"Our 
experience 
of working in 
harsh 
environments 
and 
pressurised 
situations, 
devising 
solutions with 
limited time 
and resources 
mean that we 
have been 
among the first 
to deploy in 
the event of a 
humanitarian 
crisis or 
natural 
disaster"

Continued >>> 

Graduate Programme
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What is the army engineer 

graduate programme?
The Army Engineer Graduate 

Programme is an elite leadership 
programme for engineers.

It will transform your potential to: 
Lead Our Team; Make An Impact; 
Be The Difference.

It is designed to last approximately 
five years (though you can leave at 
any time you choose) culminating 
with you leading engineer troops on 
an overseas deployment. Thereafter, 
you may continue serving in the 
Defence Forces or you can leave and 
capitalise on your superior leadership 
and technical skills in a civilian career.

The first phase of the programme 
is the Cadetship. Here you will 
undergo 17 months of world-class 
training in The Cadet School, the 
best leadership school in the country. 
This is your formative military train-
ing and will qualify you to command 
a platoon of 30 soldiers.

On successful completion of the 
Cadetship you will be commissioned 
as an officer and will commence your 
17 month ‘Young Officer’s Course’ 
in the School of Military Engineering 
(SME) where you will earn a Level 9 
Masters. This will qualify you in a 
wide range of military combat engi-

n e e r i n g  s k i l l s  s u c h  a s  f i e l d 
fortifications, obstacles, explosive 
demolitions, bridging, mine warfare, 
firefighting, specialist search and 
clearance, boating, water purifica-
tion, power provision and more. You 
wi l l  a l so  undergo a  3  month 
Maintenance Engineering Course 
where you will study contract and 
tender preparation, project manage-
ment, health & safety, range design, 
energy management, fire engineer-
ing and procurement.

Thereafter you will go to your 
assigned units for a year, further 
developing the skills you’ve learnt in 

the SME and getting practical expe-
rience of leading engineer troops.

Finally, all this training and experi-
ence will culminate in  you deploying 
overseas in command of engineer 
troops as part of an Irish unit serving 
under a UN mandate. This starts 
with a 3-4 month intensive period of 
pre-deployment preparation and 
training known as ‘form-up’, fol-
lowed by a six month deployment, 
and finishes with one months UN 
leave on your return. Overseas ser-
vice promises to be the highlight of 
your time in the Defence Forces and 
the ult imate test  for a young 
Engineer Officer.

What we offer you
If you’ve read this far you are 

probably not the type of person who 
is primarily motivated by money. 
However it is important to know 
you’ll be well compensated for your 
efforts. Service as an Engineer 
Officer offers a very competitive 
package with many benefits.1

Pay & Pension. During your 17 
months initial training in The Cadet 
School you’ll earn approximately 
€19,000 p/a but this will quickly rise 
to approximately €50,000 p/a by 
your third year of service. You will 

17 Months
Cadetship

2 Years
Level 9 Masters

&
Maintenance  

Engineers Course

1 Year
Unit level experience

1 Year
Overseas Mission

It is designed to last approximately five years (though you can leave at any time you choose) culminating with you leading 
engineer troops on an overseas deployment. Thereafter, you may continue serving in the Defence Forces or you can leave 
and capitalise on your superior leadership and technical skills in a civilian career.

The first phase of the programme is the Cadetship. Here you will undergo 15 months of world-class training in The Cadet 
School, the best leadership school in the country. This is your formative military training and will qualify you to command 
a platoon of 30 soldiers.

On successful completion of the Cadetship you will be commissioned as an officer and will commence your 15 month 
‘Young Officer’s Course’ in the School of Military Engineering (SME) where you will earn a Level 9 Masters.  This will 
qualify you in a wide range of military combat engineering skills such as field fortifications, obstacles, explosive demolitions, 
bridging, mine warfare, firefighting, specialist search and clearance, boating, water purification, power provision and more.  
You will also undergo a 3 month Maintenance Engineering Course where you will study contract and tender preparation, 
project management, health & safety, range design, energy management, fire engineering and procurement.

Thereafter you will go to your assigned units for a year, further developing the skills you’ve learnt in the SME and getting 
practical experience of leading engineer troops.

Finally, all this training and experience will culminate in  you deploying overseas in command of engineer troops as part 
of an Irish unit serving under a UN mandate. This starts with a 3-4 month intensive period of pre-deployment preparation 
and training known as ‘form-up’, followed by a six month deployment, and finishes with one months UN leave on your 
return. Overseas service promises to be the highlight of your time in the Defence Forces and the ultimate test for a young 
Engineer Officer.

WHAT IS THE ARMY ENGINEER GRADUATE PROGRAMME?
The Army Engineer Graduate Programme is an elite leadership programme for engineers.
It will transform your potential to: Lead Our Team; Make An Impact; Be The Difference.

"Here you will 
undergo 17 
months of 
world-class 
training in The 
Cadet School, 
the best 
leadership 
school in the 
country. 
This is your 
formative 
military 
training and 
will qualify you 
to command a 
platoon of 30 
soldiers"
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Be part of an elite leadership 
also be a member of a public sector 
pension scheme.

Level 9 Masters. You’ll get paid 
while undergoing a cost-free Level 9 
Masters.

Accommodation. You’re entitled 
to free meals and accommodation 
wh i l e  i n  t r a in ing  du r ing  the 
Cadetship. Subsidised accommoda-
tion is available in barracks after 
commissioning.

Leave. 31 days Annual Leave with 
the ability to carry over up to 24 
days.

Fitness Training. Free access to 
gyms, personal trainers, sports 
facilities, and adventure training. 
Keeping fit is part of your job and 
part of your working day.

Medical. Medical & dental cover 
provided.

Professional Fees & Chartership. 
Your professional membership sub-
scription to Engineers Ireland will be 
paid. Continuing Professional 
Development (CPD) activities are 
ongoing to support you on your path 
to earning the professional title of 
Chartered Engineer.

This is in addition to:
• Unrivalled leadership & 

management experience

• Personal development
• Travel
• Working in diverse, cross-cultural 

and multi-cultural environments
• Working with international 

organisations and militaries
• Access to a network of veterans 

across a multitude of industries 
and sectors

• Strong personal network
• Life-long friendships

How to apply1

The first step will be to complete 
the official electronic application 
form available at www.military.ie

Stage 1 – Online Psychometric 
Testing. Thereafter you will be asked 
to complete an unsupervised psycho-
metric test online. 

Stage 2 – The Assessment Phase. 
If you meet the required standard 

you will be invited to attend Stage 2  
in the Defence Forces Training 
Centre, Curragh, Co Kildare. This 
consists of:
• Physical Fitness Test
• Supervised online Psychometric 

Test
• A Group Assessment
• Realistic Job Preview

Successful candidates at Stage 2 
will be sent an Online Personality 

Questionnaire to be completed 
before attending for interview:

Stage 3 – The Interview. 
This is a competency based inter-

view where you will be assessed on 
the following areas:
• Planning & Organising
• Decision Making & Problem 

Solving
• Working with Others
• Communication
• Leadership & Supervising
• Personal Motivation & Discipline
• Resilience
• Information Handling
• Technical Aptitude

This is a highly competitive pro-
gramme and places are limited. To 
increase your chances, you can also 
apply for an Ordnance or Army 
Cadetship. Applicants can apply for 
all cadetships simultaneously

The launch of the 2022 Cadetship 
will be in the Spring of 2022.

Full details of these competitions 
can be found on www.military.ie

1. All of these examples are illustrative only. 
Please see www.military.ie and ‘Terms and 
conditions and general information regarding 
officer cadetships in the defence forces 2020’ 
for full details.

"You will be 
commissioned 
as an officer 
and will 
commence 
your 17 
month 
'Young 
Officer’s 
Course' in 
the School 
of Military 
Engineering 
(SME) where 
you will earn 
a Level 9 
Masters"

programme for engineers
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SCFE new course 
options mean a 

bright and optimistic 
future for students

IT’S that time of the year again when 
school leavers and other adults are 
planning for next September. After 
a couple of years that have turned 
our lives upside-down, the value of 
posit ive l i fe experiences have 
become a priority. 

Further Education or Post Leaving 
Certificate courses are now well 
established as alternative pathway to 
Higher Education and are under-
stood to support learners in gaining 
the skills and knowledge that will 
prepare them for the rigours of third 
level studies and decrease the poten-
tial for drop out. More importantly 
Further Education provides students 
with work ready skills which are 
industry led and provide direct access 
into meaningful employment. 

SCFE has a truly diverse range of 
courses on offer, many of which 
really suit learners who excel in crea-
tive and practical areas such as Art, 
F lor istry,  Fashion, Drama and 
Musical Performance, Hairdressing 
& Beauty,  Sport ,  F i tness  and 
Wellbeing. SCFE has a strong reputa-
tion for excellence in the area of 
Early Childhood Education, Youth 
Work and Social Studies and now 
also offers courses in Special Needs 
Assisting and Intellectual Disability 
Studies and advanced Special Needs 
Assisting. 

Our Travel and Tourism courses 
suit learners who enjoy working with 

others and have an interest in travel 
and heritage.

Choose what’s right for you, and 
the staff of Sallynoggin College will 
be there to help and support you on 
every step of your journey.

CAO & Further Education 
Courses (PLC) Applications

As part of a pilot programme a 
small selection of Further Education 
and Training courses (otherwise 
know as PLC courses) are now avail-
able for application through the 
CAO website. 

Students may now apply for SCFE 
courses including QQI Level 5 
Certificate in Early Learning and Care 
with Special Needs Assisting, QQI 
Level 5 Certificate in Early Learning 
and Care with Montessori, QQI 
Level 5 Fitness Instruction & Exercise 
Science, QQI Level 5 Social Studies 
including Criminology and Addiction 
Studies, QQI Level 5 Fashion Design 
and QQI Level 5 Art, Craft & Design 
- Portfolio Preparation. 

Students are reminded that they 
can apply for the full selection of 
SCFE courses through our website 
www.scfe.ie

New for September 2022
As a society we have become 

more health conscious and interested 
in fitness and wellbeing. SCFE have 
expanded the range of courses avail-

able to meet future skill needs in 
these areas. Along with our QQI 
Level 5 Fitness Instruction and 
Exercise Science course we are now 
introducing QQI Level 5 Physical 
Education (PE) & Sports Coaching, 
which offers qualifications in coach-
ing as well a clear pathway toward a 
career in teaching, fitness and sports 
related fields. 

We are also introducing QQI Level 
5 Physical Education (PE) & Inclusive 
Education this course combines 
SCFE’s proven expertise in the area 
of inclusion toward providing stu-
dents with the skills required to work 
in the sport and fitness field within a 
diverse range of settings. 

Students from all of these courses 
can progress to a range of Third 
Level options or to SCFE’s QQI Level 
6/ ITEC Personal Training and 
Strength& Conditioning and QQI 
Level 6/ITEC Personal Training and 
Sports Rehabilitation (including 
Physiotherapy Assistant and Sports 
Massage). Graduates form these 
Level 6 courses have progressed to 
a range of careers in this area includ-
ing teaching, gym management/
owner to corporate fitness providers.

Special Needs Assisting 
including Intellectual 
Disability Studies

SCFE are delighted to introduce 
this new course which offers a broad 

"SCFE has a 
truly diverse 
range of 
courses on 
offer, many of 
which really 
suit learners 
who excel in 
creative and 
practical areas 
such as Art, 
Floristry, 
Fashion, 
Drama and 
Musical 
Performance, 
Hairdressing & 
Beauty, Sport, 
Fitness and 
Wellbeing"
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FIND OUT MORE:
Check us out at www.scfe.ie for a full list of courses. 
Contact us: reception@scfe.ie
Tel: 01 285 2997 
Follow us on Instagram, Facebook and Twitter @
SCFEOfficial 

"They are now 
keen to build 
on this 
experience 
and step 
outside the 
comfort zone, 
proving that 
college life is 
all about the 
learning but 
not necessarily 
in the 
traditional 
context"

"SCFE 
continues to 
ensure that 
our courses 
are up to date, 
relevant and 
future proofed 
to give our 
students the 
edge in their 
chosen field"

range of skills and knowledge to 
anyone interested in a career as an 
SNA in a Primary or Second Level 
school or who wishes to work in 
services for people with disabilities. 

Students will learn practical hands 
on skills ranging from Lámh sign 
language to facilitating learning to 
manual handling. Students will also 
complete a work experience place-
ment where they will get to practice 
their skills and learn form profession-
als in dedicated settings. 

On completion of the course stu-
d e n t s  c a n  o p t  t o  t a k e  u p 
employment or to progress to further 
study on the SCFE QQI Level 6 
course Advanced Training in Special 
Needs Assisting and Inclusion or to 
a range of third Level degree 
courses.

Social Studies, Criminology 
and Youth Work

As always courses in sociology and 
social care areas prove to be popular 
choices for students. For September 
2022 SCFE has introduced a new 
QQI Level 5 Criminology Including 
Social Studies course. 

This course is ideal for students 
with an interest in the causes of 
crime and the criminal justice system 
in Ireland. This course along with the 
QQI Level 5 Social Studies Including 
Criminology and Addiction Studies 
and QQI Level 5 Youth Work and 

Community Development including 
Criminology and Addiction Studies 
courses have clear progression path-
ways to the SCFE QQI Level 6 
Advanced Social Studies Including 
Advocacy course and a broad range 
of Level 7 and Level 8 options at 
third level.

There’s More to Life at SCFE 
as Students engage with Local 
Community

It often feels like our world has 
become smaller during the past two 
years, with this in mind students at 
SCFE have reached out to the local 
community to share their skills and 
enthusiasm. 

DLR Council, Playful City, SCFE 
and other local community services 
teamed up to bring some magic to 
the local community in Sallynoggin 
with the Love Our Laneways event. 
SCFE student pop-up activities 
included Art Craft & Design students 
penning portraits, Fashion Design 
Students bringing Bling to the teddy 
bear population, Youth Work stu-
dents gathering wishes for the 
wishing tree, Early Learning and Care 
students entertaining the toddlers, 
Travel and Tourism students guiding 
us through local history. 

SCFE students grew in confidence 
and learned valuable skills through 
their leadership and participation in 
the project. They are now keen to 

build on this experience and step 
outside the comfort zone, proving 
that college life is all about the learn-
ing but not necessar i ly in the 
traditional context.

Discover the SCFE Experience 
in Person: Watch out for our 
Open Day in March 2022

SCFE continues to ensure that our 
courses are up to date, relevant and 
future proofed to give our students 
the edge in their chosen field. 

SCFE is also planning an in-person 
Open Day on March 3rd (Heath & 
Safety permitting). 

This open day is an opportunity to 
view the SCFE facilities, find out 
about all the different courses and 
career areas, meet with teachers and 
students and chat about course con-
tent, progression and employment 
options. 

Applications are now open for 
September 2022. Apply online at 
scfe.ie or contact Reception@scfe.ie  
Tel: 01-2852997

SCFE Fitness Instruction and Exercise 
Science practice their teaching skills

SCFE students evaluate some of the 
specialist equipment

SCFE Art & Design Students Pop-Up at 
Love your laneway Community Event

SCFE Students get the insight into Irelands criminal Justice system



Apply online
www.scfe.ie



Main Street, Blackrock
Tel: 01 288 9717
Email: office@bfei.ie

View Courses/Apply On-Line

www.bfei.ie

BUSINESS
AND LAW

COMMUNITY, 
EMERGENCY
AND HEALTH

CARE

DESIGN

COMPUTING, 
NETWORKS AND 
DIGITAL DESIGN

BEAUTY
THERAPY, 

MAKE-UP AND 
HOLISTIC

THERAPIES

Find the right 
pathway for you

BLACKROCK FURTHER
EDUCATION
INSTITUTE 
Institiúid Bhreisoideachais 
na Carraige Duibhe

Apply
Online

www.bfei.ie
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Launch your beauty career
BFEI is long established as one of the 
leading providers of internationally 
recognised courses in the Make-Up 
Artistry, Beauty Therapy and Sports 
Massage Therapies fields. BFEI 
graduates are much sought after and 
progress to forge successful careers 
in their chosen fields as the case 
histories here illustrate.

BFEI Make-Up Artistry graduate 
Caolán Kelly was one of the success-
ful participants on the recent very 
popular RTE Glow Up Ireland 2021 
Make-Up Competition. Participation 
in the programme has helped Caolán 
launch a successful career within the 
make-up industry and he continues 
to climb the ladder of success. 

One of his hard-earned rewards 
from the programme was mentoring 
for a year with famous make-up art-
ist to the stars, Michelle Burke and 
this invaluable experience will greatly 
enhance his standing within the 
industry and provide great network-
ing opportunities.

Sharing experience
BFEI was fortunate to have Caolán 

come to the college in October and 
spend a fun filled interactive day 
with current Make-Up Artistry stu-
dents. As well as excellent technical 
demonstrations, there was also a 
great question and answer session 
which was a great benefit to the 
current class who will embark on 
their careers on course completion. 

In addition to providing industry 
ready skills and qualifications to work 
in the sports therapies field, the BFEI 
Sports Massage Therapies course 
offers dual certification with interna-
tionally recognised qualifications 
from ITEC and QQI. Ciara Jones, 
recently graduated from the Sports 
Massage Therapies Course at BFEI 
with both qualifications - the ITEC 
Certificate & Diploma in Sports 
Massage and the QQI Level 5 
Certificate in Sports Recreation & 
Exercise. 

Ciara says that 
the range of mod-
u l e s  o n  t h i s 
particular course 
attracted her and 
led to her choosing 
BFE I  ove r  o the r 
institutes. She found modules such 
Anatomy & Physiology, Sports 
Exercise & Injury Prevention very 
informative and linked well with the 
practical element of sports massage. 

Whilst a lot of the course took 
place during the pandemic, BFEI 
managed to continue as much as 
possible with practical classes ensur-
ing that her training was successfully 
completed. 

Many options
During her time at BFEI, Ciara 

applied to several courses through 
the CAO with the aim of furthering 
her studies. There were many 
options to study abroad such as in 
Scotland and the Netherlands. Ciara 
was offered a place through the 
CAO on a Sports Rehabilitation & 
Athletic Therapy Degree Course but 
turned it down as she was then 
offe red  her  d ream course  o f 
Physiotherapy in Edinburgh. 

Studying at BFEI gave Ciara an 
insight into what a career in sports/
physiotherapy might involve and for 
that she is grateful, as she gained 
invaluable knowledge, helping her 
to further her studies whilst solidify-
ing her dream career choice.

The session concluded with cur-
rent students then working alongside 
Caolán on various make-up looks. 
An enjoyable day was had by all with 
lots of opportunity for photos for 
Instagram posts.

Enterprise bound
Many BFEI graduates choose to 

set-up their own business, and this 
was the courageous route chosen by 
Beauty Therapy graduate Anna 
Muldowney who is set to open her 
n e w  B e a u t y  S a l o n  P e a c h  i n 
Dundrum, Dublin during a global 
pandemic. 

Anna trained at BFEI over 10 years 
ago,  where she left  no stone 
unturned and completed a number 
of courses over a three year period 
to gain a broad portfolio of skills and 
qualifications. Anna believes she 
owes her success to this invaluable 
training at BFEI. After graduating 
from BFEI, Anna went on to success-
fully build a very dynamic career for 
herself, winning not just one but two 
Image Business of Beauty Awards as 
well as building a large clientele for 
her business. 

As a manager in the industry, 
Anna always tries to take on gradu-
ates from BFEI as she knows they will 
have reached a very high standard. 
We have no doubt the future will be 
exciting and bright for Anna and her 
new business venture and we wish 
her every success in the future.

BFEI Make-Up Artistry graduate Caolán Kelly speaking to 
current BFEI students

Ciara Jones

BFEI Beauty Therapy graduate Anna 
Muldowney  with her Image Business of 
Beauty Award

"In addition 
to providing 
industry ready 
skills and 
qualifications 
to work in 
the sports 
therapies field, 
the BFEI 
Sports 
Massage 
Therapies 
course 
offers dual 
certification 
with 
internationally 
recognised 
qualifications 
from ITEC and 
QQI"
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A QUIET revolution is taking place 
in Dun Laoghaire, and the revolu-
tionaries are Further Education 
students, carving out their place in 
an education system that for too 
long a time did not give due rec-
ognition to Further Education. 

This, however, is changing. 
Announcing an increased spend 
on the sector in March 2021, 
Minister for Further and Higher 
Education, Simon Harris TD, 
called the funding “a signal of 
intent of the importance of this 
sector for my new Department 
and a sign of the focus we intend 
to place on further education”. 

That increased focus is only one 
of many exciting developments. 
Trinity College Dublin has opened 
up many new progression path-
ways for FE students. Other 
colleges and universities are also 
developing pathways, and recog-
nising the value of FE graduates 
in their lecture halls. These FE 
graduates, after all, are “signifi-
cantly more likely” to complete 
their degree than students who 
come from Leaving Cert, accord-
ing to research cited by SOLAS in 
2020. 

At the epicentre of these devel-
opments is Dun Laoghaire Further 
Education Institute, a buzzing hive 
of student life. One reason this 
College is much loved by staff and 
students alike is its diversity. Urban, 
rural, people of colour, white, gay, 
straight, young, older… all are 
equally welcomed and nurtured. 
Students who sat their Leaving 
Certificate through the private 
school system sit in class beside 
students who may not have com-
pleted secondary schooling or may 
be returning to education in middle 
age to follow their dream. Those 
who are neuro-diverse receive all the 
support they need. 

While we pride ourselves on our 
students’ excellent results, our pri-
mary concern is not that students 

Go Further,   Climb Higher 
Dún Laoghaire      Further Education Institute

and I made good friends. I got into 
Science in UCD and I would like to 
specialise in Microbiology. The 
course was a great preparation for 
third level”. 

Our Software Development course 
attracts the Jack Dorseys and Steve 
Wozniaks of the future. But no pres-
sure: it also attracts those who just 
want to design some great games. 
One 2020 graduate, Rachel Ring, 
has been awarded the Google schol-
arship for women in Computer 
Science. We love to see graduates 
like Rachel challenging gender ste-
reotypes in areas like this. 

Your Future, Your Choice 
Many school leavers, and even 

older students, come to us without 
a defined idea of where they would 
like to be in the future, and that is 
okay! 

People are living and working 
longer, and the FE system resists the 
pressure to narrow down your 
choices while you are still at school. 
Our Pre-University courses are ideal 
if you need a year to sample differ-
ent subject areas and consider your 
choices for a Higher Education 
course. 

On our Pre-Univers ity Arts, 
Culture and History course, you will 
learn about archaeology, journalism, 
local history and European Studies. 
The course puts a focus on learning 
outside the four walls of the class-
room. Students visit museums and 
archaeological sites, and unearth 
history through their own research. 
Our Pre-University Business and Law 
course is perfect if you see yourself 
directing a jury or directing your own 
enterprise. 

Conor Barnes, now studying 
Business and Law at UCD, describes 
how DFEi helped him in his choice: 
“When I started in DFEi I had 
thought I would take the business 
and accountancy route at third level. 
In fact I found Law very interesting, 
so that’s what I chose”. 

get ten distinctions, but that they 
feel respected, cared for and happy. 
From Kieran on reception – who will 
point you in the right direction if you 
are lost, and help you find the scarf 
you left in the canteen – to Principal 
Eoghan O’Murchadha, who travels 
the corridors to chat with students 
and let them know his door his open, 
warmth is palpable throughout the 
building. 

In that same building you will find 
the Learning Centre, a bright and 
attractive space, specifically designed 
as a study hub, complete with a 
bank of computers. On the same 
floor, furniture and musical instru-
ments  a re  handmade  by  our 
incredibly talented students. Perhaps 
you would like to design furniture or 
maybe the building that houses the 
furniture? Then you should look at 
our Architectural Technology & 
D e s i g n  o r  C o n s t r u c t i o n  & 
Engineering courses. 

Full STEM Ahead
STEM (Science, Technology, 

Engineering and Mathematics) 
courses are a proven and sustainable 
route into employment and into 
Third Level institutions. Our Pre-
University courses in Laboratory 
Techniques and Food Science are the 
perfect first steps to a STEM career. 

Remember, the Expert Group on 
Future Skills Needs has identified a 
shortage in the STEM graduates 
needed to take up the jobs that call 
for their skills. If you are more 
attracted to coding than chemistry, 
there is another side of STEM to 
explore, through our Computing & 
Electronic Technology or Software 
courses.

All these STEM courses are sup-
ported by FIT (Fast Track into IT), a 
unique IT-led initiative that enhances 
your prospects of translating the 
skills you learn to solid employment. 

But don’t take our word for it, 
listen to one graduate, Caoimhe Fox: 
“The teachers at DFEi were amazing 
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Go Further,   Climb Higher 
Dún Laoghaire      Further Education Institute

We Care a Lot
But it is not just bulls and bears 

you will find at DFEi. You will also 
meet some real four-legged folk 
wandering the building, showing off 
their haircuts to compete for our 
Instagram ‘Dog of the Week’ poll! 

These coiffed pooches have been 
groomed by Animal Health Care 
students who put their unconditional 
love of animals to use and build 
themselves a career in pet grooming 
or veterinary nursing. 

If it is the two-legged that you 
seek to care for, our Nursing Studies 
and Care Assistance courses are for 
you. Nursing Studies has a solid 
record of progression for students 
into Higher Education Nursing 
courses in Ireland and the UK. 

A big plus of being a DFEi student 
is that you will be taught by people 
who have worked and studied in the 
area you are interested in. Our nurs-
ing teachers know what is like to 
work the wards, and in our state-of-
the-art medical facilities they pass on 
their practical and theoretical exper-
tise, and give you much useful 
advice about operating healthily in 
such a demanding profession. We do 
not want to impart only information; 
we also want to impart wisdom. 

Digital Space 
The comings and goings of 

humans, animals and machines make 
for a complex world, one which 
needs to be investigated, questioned 
and interpreted. If you would like to 
be the one to stand at the mic or 
have your voice heard through your 
writing, the Media courses at DFEi 
have got you covered. 

Our courses in TV & Digital Film, 
Journalism and Sound Production are 
taught using the same facilities used 
by contemporary media. You will be 
encouraged and nurtured so you feel 
confident making your own podcast, 
submitting an article to a news site 
or performing your own songs for 
other students. 

You’re a Star 
The academic life of DFEi is punc-

tuated by a vibrant calendar of social 
events which showcase our highly 
gifted students. DJ students often 
have our canteen on their feet at 
lunchtimes, when staff abandon the 
more sedate staffroom to join in the 
fun! But successful events do not 
organise themselves, and that is 
where our Business and Marketing 
students get to shine. 

Through subjects like Marketing 
Practice and Event Production, they 
learn to work in teams and put 
together events that get media 
attention and run without a hitch. 
The canteen is equipped with a 
stage, soundbooth and acoustic 
panelling. A performance in this 
canteen could be the best free gig 
you will ever attend. 

Going Places
We believe wholeheartedly that 

every single student who comes 

"The academic 
life of DFEi is 
punctuated by 
a vibrant 
calendar of 
social events 
which 
showcase our 
highly gifted 
students. 
DJ students 
often have 
our canteen 
on their feet 
at lunchtimes, 
when staff 
abandon the 
more sedate 
staffroom to 
join in the 
fun!"

through our doors has potential. 
We do not doubt this for one 

moment, because we have seen so 
many students who have not 
reached their potential in previous 
education thriving in their DFEi 
course. This is what makes us tick! 

But we never want to presume we 
are doing everything right, so we 
gather a band of student ambassa-
dors each year to tell us what is 
going well for students and what 
extra support we could give. 

We also have an active student 
council to represent the interests of 
the students and maybe plan a few 
nights out along the way. Listening 
to our students keeps us relevant 
and keeps us young. 

If you want to go further and 
climb higher, visit our website or 
drop us a line. 

Further Education is a sector that 
is going places. Let us take you with 
us.
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Your Progression Starts Here
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Liberties College

The Pathway to 
YOUR Future

ESTABLISHED well over 50 years 
ago, Liberties College has earned its 
well-deserved reputation as a major 
p layer  in  the area of  Further 
Education and Training in Dublin.

Situated in the heart of the 
Liberties and just a stone’s throw 
from bustling Grafton Street, we 
attract students from all corners of 
Ireland as well as from all over 
Dublin and its surrounding areas.

Our range of courses caters for 
school leavers, people who wish to 
upskill or re-skill, as well as people 
returning to education.

With over 600 students across our 
two campuses, the mix of nationali-
t i e s ,  ages ,  backgrounds  and 
experiences makes for an exciting 
culture and atmosphere in the 
College.

Level 6 Special Purpose Award in 
National Tour Guiding together with 
The QQI Level 6 Award in Tourism 
with Business.

The feedback received from 
graduates of Liberties College has 
been excellent over the years. Many 
highlight the new skills and confi-
dence gained, which enabled then 
to take up employment in their 
chosen area or gain entry to third 
level institutions to complete Level 7 
or Level 8 Degrees, Masters Degrees 
and even PhDs….

“Liberties College was the catalyst 
for everything I have done in my life 
since I left there in 2004, with a 
Certificate in Youth Work and 
Community Development – it 
started a journey that would trans-
form my life. 

"I completed a degree in youth 
work, became a project leader in the 

In addition to the academic sched-
ule, students engage in a variety of 
extracurricular activities including 
practical workshops, seminars, edu-
cational and cultural trips, visits, 
shows and a range of hobby and 
relaxation options – so in such a busy 
college, with so much happening, 
you’ll always have an interesting 
calendar.

This year, Liberties College intro-
duced 3 New Courses:

1. Textiles – Heritage Crafts 
Revival and Renewal

This course focuses on developing 
artistic skills, techniques and knowl-
edge, based on the traditional crafts 
of weaving, embroidery, lace making 
and felting.

Students receive the QQI Level 5 
Award in Design 5M2208

2. Pre-Apprenticeship in 
Software Development 

This course prepares students to 
progress into the FIT Apprenticeship 
in software Development, where 
they can “Earn as they Learn”, in 
compan ie s  such  a s ,  Goog le , 
Sa lesforce,  Microsoft ,  Apple, 
Facebook, Linkedin and many more.

Students receive the QQI Level 5 
Award in Software Development

3. National Tour Guiding 
Award with Business Option

This course is for people who have 
a genuine interest in their locality 
and are enthusiastic about sharing 
Ireland’s history, tradition, culture 
and folklore with others.

The business option provides an 
insight into running your own busi-
ness. Students will receive the QQI 

"Liberties 
College is as 
much about 
personal 
development 
as it is about 
academic 
development 
and it helped 
me believe in 
myself and 
showed me 
what I could 
achieve"
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John Bosco Youth Centre, where I’ve 
worked for the past 14 years and am 
currently studying for a master’s 
degree in PR and Journalism.

"Liberties College is as much 
about personal development as it is 
about academic development and it 
helped me believe in myself and 
showed me what I could achieve”

Stephen Sharpe, Youth Studies 
2004

“I enjoyed every moment of TAP. 
This  eye-opening course  has 
reversed my attitude towards educa-
tion and prepared me for university. 

"Most importantly, it lighted a 
spark of interest in the world around 
me, which I’ll keep forever. I believe 
the unique opportunity to study at 
Trinity College afterwards puts TAP 
ahead of most other PLCs in the 
country.”

Daniel Craig, TAP Student 2018

“Completing my Travel & Tourism 
Level 5 Course at Liberties College 
has opened up a world of opportuni-
ties for me. 

"I have since graduated as an 
official Cabin Crew Member with 
Emirates and have been travelling all 
over the world”

Shannon Foley, Travel & Tourism 
2015

“I received huge amounts of sup-
port and encouragement from all the 
tutors at Liberties College. 

“I currently work as a Programme 
Facilitator in a day service for adults 
with disabilities, whilst completing 
my degree in Social Care at night”

Mairead

Our Guidance and support ser-
vices take enormous pride in helping 
students to reach their potential and 
a range of student supports are pro-
vided in this regard.

It is gratifying each year to see our 
students blossoming, as they engage 
in courses and activities that interest 
and inspire them. Many discover 
individual skills and qualities they 
weren’t even aware they possessed. 

So, if you’re looking for a way to 
kick start your career, in a progres-
sive and supportive environment, 
just log on for more info to our 
website www.libertiescollege.ie and 
follow us on Facebook, Instagram at 
#libertiescollege…… And twitter @
LibertiesCollD8

Looking forward to seeing you in 
Liberties College, the pathway to 
further study and to your future 
career.

ENROLLING NOW

WWW.LIBE
RTIE

SCO
LLEG

E.IE

TAKE THE 

FIRST STEPS TO

YOUR FUTURE

Liberties College
Bull Alley Street
Dublin 8

T: (01) 454 0044
E: info@liberties.cdetb.ie

 @libertiescollege

 @LibertiesCollD8

Our practical
courses meet the

needs of students and 
employers and are focused 

on emerging employment 
and 3rd Level opportunities.
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With QQI Level 5 and 
Level 6 qualifi cations, our 
students  greatly improve 
their prospects  for a 
third level qualifi cation. 

Our new pre-
apprenticeship courses 
in ICT/Networking and 
Software Development 
open doors to careers      
in IT.
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Galway Atlantaquaria - 
Educate, Engage and Inspire
HAVE you considered vis i t ing 
Galway Atlantaquaria, where we 
showcase the world of water, from 
the river to the Sea? We deliver in-
house education, outreach and are 
part of a number of school pro-
grammes includes Discover Primary 
Sc i ence  and  Maths ,  and  the 
Explorers Education Programme, 
funded by the Marine Institute.

Teacher workshops
We have experience in delivering 

teacher and pre-service teacher 
workshops with DPSM, the Explorers 
Education Programme and the Junior 
Cycle for Teachers, working with the 

of the BIAZA and EAZA networks, 
and are part of the Irish Ocean 
Literacy Network, helping us to col-
laborate with a wide range of 
stakeholders and organisations 
across the world.

Passionate about education
We are passionate about conser-

vation, education and our ocean and 
rivers, and are happy to collaborate 
and work with 3rd party organisa-
tions on workshops, recordings, 
content development and educa-
tional deliverables. 

Contact info@nationalaquarium.ie 
for enquires.

Aistear Curriculum and carrying our 
intergenerational projects so we can 
work with your group no matter 
what their age.

Range of topics
We have experience working with 

topics such as living things (marine 
and freshwater), sustainability, con-
sumption and waste, climate change 
and the impact on our ocean, caring 
for our ocean food sustainability, 
renewable ocean energy and evalu-
ating learning and impact. 

We carry out secondary school 
modules including a range of field-
work ecology options. We are part 

"We have 
experience 
working with 
topics such as 
living things 
(marine and 
freshwater), 
sustainability, 
consumption 
and waste, 
climate 
change and 
the impact on 
our ocean"
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The way we wore
THE history of Irish fashion in clothing and 
jewellery. Come and see garments made in 
Irish fabrics and the importance of textile 
production and clothing manufacture to the 
economy of the country.

The Way We Wore exhibition displays 
clothing and jewellery worn in Ireland prin-
cipally from the 1760s to the 1960s. 
Although many still think of ‘Irish Dress’ in 
the context of woollens worn in the West 
of Ireland, this exhibition shows that in the 
past the majority of Irish people, even those 
who wore locally woven fabrics (silk, linen, 
wool and cotton), dressed in styles that 
competed with the fashion conscious of 
Europe. 

The exhibition of jewellery features some 
of the materials from which jewellery has 
been made, the variety of reasons for wear-
ing jewellery, and the range of styles that 
people have bought and worn over the last 
few centuries.

Location: National Museum of Ireland 
- Decorative Arts & History, Collins 
Barracks, South Block, Benburb Street, 
Dublin 7.

Outreach Events,
Guided Tours & Lectures. 
Museum Shops & Cafés.

Open: 
Sunday & Monday 1pm to 5pm. 
Tuesday to Saturday 10am to 5pm. 
Closed:
Christmas Day, St Stephen's Day 
& Good Friday.

For further information:
Tel: +353 (0) 1 6777 444
Email: info@museum.ie
Visit: www.museum.ie

Are you free? 
So are we!
Free admission to the greatest collections of 
Irish heritage, culture and history in the world.

Kildare Street, Dublin 2.

Merrion Street, Dublin 2.

Benburb Street, Dublin 7.

Turlough Park, Co. Mayo.

Collins Barracks,
Benburb Street,
Dublin 7.
LUAS Red Line - 
Museum Stop 

Open: Sun & Mon 1pm to 5pm. 
Tues to Sat 10am to 5pm.
 Closed: Christmas Day, 
St Stephen's Day & Good Friday.

Information: 
Tel: +353 (0) 1 6777 444
Email: info@museum.ie
www.museum.ie

Are you free? 
So are we!
Free admission to the greatest 

collections of Irish heritage, 

culture and history in the world.
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Climate Action Plan 2021 
explained in brief

The Infographic ■●▲
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RECENTLY PUBLISHED ...........................................................................................................

Fuelled by his piercing wit and unfal-
tering gaze, this new collection from 
Philip Ó Ceallaigh is both a meditation 
on human frailty and an unflinching 
interrogation of love—of its losses and 
gains, and the surprising ways that it 
delivers purpose and meaning to our 
lives.

Philip Ó Ceallaigh has published 
more than fifty stories, most of which are col-
lected here and in his two previous collections, Notes from a 
Turkish Whorehouse and The Pleasant Light of Day. He is a 
recipient of the Rooney Prize for Irish Literature, among other 
awards. He lives in Bucharest. 

“In this superb collection, the people he writes about are 
beautifully observed and precisely ‘fixed’.” - John Banville.
Stinging Fly Press • Around €15

FULLY supported by The Cranberries 
and by  the  es ta te  of  Do lores 
O’Riordan, Why Can’t We? docu-
ments the birth and extraordinary 
rise of a band that made a city, 
indeed the entire county of Limerick, 
proud, and through such instantly 
recognisable hits as ‘L inger’ , 
‘Dreams’, ‘Zombie’ and ‘Ode To My 
Family’ helped to soundtrack the 
lives and loves of millions of people 
all over the world. 

It is packed with exclusive never-
before-seen images in a sumptuous, beautifully produced large 
format.
Hot Press Books • Around €40

ALTHOUGH there are existing guides 
about Ireland’s coastal geology, physical 
geography and landscapes, these are 
fragmented and mostly of a local 
nature. “The Coastal Atlas of Ireland” 
will aim to fill this gap by looking at 
the coastline of the entire island of 
Ireland as a whole, from the physical, 
human and environmental perspectives.

The Atlas will contribute towards the dissemination and outreach 
of scientific knowledge about the coasts of Ireland and of the 
processes that are shaping them, to the broader public, govern-
ment and decision makers. The Atlas is relevant globally, to all 
those that are interested in coastal matters and the work is not 
just about Ireland, but "Ireland, as an analogue for many of the 
world’s coasts. Visually stunning, accessible and an academic tour 
de force, this Atlas will resonate with everybody who has a con-
nection to Ireland and anybody interested in the Irish coast.
Cork University Press • Around €59

Trouble
By Philip Ó Ceallaigh  

Why Can't We? The story of The Cranberries and 
their iconic front woman Dolores O'Riordan
By Niall Stokes 

The Coastal Atlas of Ireland
By Robert Devoy, Val Cummins, 
Barry Brunt, Darius Bartlett 
& Sarah Kandrot

Data Protection for Marketers: 
A Practical Guide
By Steven Roberts

IRISH Women Poets Rediscovered is a 
ground-breaking collection of original 
essays which brings to new recognition 
the l ives and work of seventeen 
remarkable Irish women poets span-
ning the eighteenth to the twentieth 
century. 

Its unique format combines the 
poetry anthology with the essay as 
each poet is presented first in their 
own words with a key poem which is 
followed by an engaging and original essaystyle 
response. Of interest to both the poetry scholar and the general 
reader, the volume offers lively, fresh and accessible introductions 
to the work of a range of Irish women poets.
Cork University Press • Around €39

Connecting a Nation: The story of 
telecommunications in Ireland  
By Deryck Fay 

Irish Women Poets Rediscovered
By Maria Johnston and Conor Linnie

IRELAND is abuzz with telecommunica-
tions. Walk up any street from Dublin 
to Dingle and every second person is 
head-down in their mobile phone. The 
nation's software industry includes nine 
of the world's top ten tech firms. 

Connecting a Nation illustrates these 
interconnections by drawing on per-
sonal stories, from the first day of 
work for an operator at Dublin's new 
telephone exchange in 1881, via the 
painful process of getting a phone 
installed in the 1970s, to the Ryanair website created by two 
students that ignited the digital revolution in Ireland. ..

UCD Press • Around €30

DATA Protection for Marketers: A Practical 
Guide is a short, jargon-free guide to 
understanding and managing data 
protection best practice. Published by 
Orpen Press, the book avoids legal and 
compliance jargon and is recommended 
reading. It presents data privacy principles 
in a simple and transparent manner, 
focusing on the practical steps that 
marketers can adopt, along with useful case study examples.

Since the introduction of GDPR, marketing and education 
professionals must have a thorough understanding of data 
protection. The penalties for non-compliance are considerable, 
with fines of up to €20 million or 4 per cent of turnover. The 
potential for brand and reputational damage is significant. The 
book is written by Steven Roberts, a marketing and data 
protection expert with extensive experience in both sectors. It is 
available at Amazon, Eason and from all good bookstores.
Orpen Press • Around €18
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Interactive Displays for Education

Suppliers of  Projectors, Charging Trolleys and Visualizers

Buy or lease from as little as €11 a week (& vat)

➢ 5 Year warranty    ➢ Antiglare glass    ➢ 4K Ultra High Resolution 

➢ 32 watts of  sound    ➢ Software included    ➢ Screen-Share between devices

➢ Zero Touch – no figure drag    ➢ 30,000 hour average life

CUSKEN OFFERING TECHNOLOGY & SERVICE TO SCHOOLS NATIONWIDE FOR OVER 33 YEARS
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EXCELLENCE IN PROVIDING FINANCIAL SERVICES WITHIN THE EDUCATIONAL SECTOR
AWARD WINNERS 2020 & 2021

GET MOTORING
AND APPLY ONLINE
IN MINUTES
Thinking of changing your car in 2022? 
A TUICU car loan will get you on the road.
• Borrow from a great rate of 5.37% variable
• Choose to repay over 1 to 7 years
• Apply online/mobile App in minutes
• Flexible repayment options
• Own your car from day 1!
• We offer loans from €1,000 to €50,000  

for car purchases

Loan Amount

€20,000
Over 5 years

APR

5.5%
130 Fortnightly 
Repayments of

€183.53
Total amount repayable

€23,857.49> > >
REPRESENTATIVE EXAMPLE

JOIN 
HERE

WARNING: If you do not meet the repayments on your loan, your account will go into arrears. This may affect your credit rating, which may limit your ability to access credit in the future.  
WARNING: The cost of your monthly repayments may increase.

No 8, The Exchange, Calmount Park, Ballymount, Dublin 12
Tel: 014266060   Email: info@tuicu.ie   Web: www.tuicu.ie

Teachers’ Union of Ireland Credit Union Limited is regulated by the Central Bank of Ireland. Reg No. 64CU

• Membership open to all 2nd and 3rd 
Level Education Sector Staff

• You can join TUICU and be a member 
of your local credit union

DID YOU KNOW?




